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This manual implements Air Force Policy Directive (AFPD) 36-21, Utilization and Classification of Air
Force Military Personnel, and establishes the Air Force officer job structure. Specialty descriptions and
other identifiers outline essential Air Force managerial, technical, and professional duties. The job struc-
ture and specialties provide a planned pattern of officer abilities. Officers must work with commanders
and supervisors to develop their capabilities within these specialties. Maintain and dispose of records cre-
ated as a result of prescribed processes in accordance with AFMAN 37-139, Records Disposition Sched-
ule.

SUMMARY OF REVISIONS

This change incorporates IC2003-1approved officer classification changes effective 30 April 2003. Spe-
cifically, it replaces Attachment 1, Officer Change Summary and Conversion Guide (CS&CGQG) with the
30 April 2003 changes and provides a summary and conversion table with instructions for all AFSC
changes, mergers, additions, realignments, and deletions of classification identifiers since 31 October
2002. Major changes include: revising the explanation for Prefix E, merging Protocol into Services, reti-
tling shredouts for the Foreign Area specialty, and establishing a new experience set to identify unique
training and experience for special operations medical officers. A “” indicates revised material since the
last edition.
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1. Using This Manual:.

1.1. This manual contains the Change Summary and Conversion Guide (Attachment 1), Officer
Classification Structure Chart (Attachment 2), Prefixes (Attachment 3), Reporting Identifiers
(Attachment 4), Special Duty Identifiers (Attachment 5), Air Force specialty descriptions (Attach-
ment 6 - Attachment 46), List of Officer AFSCs Authorized for Use Without Shredouts (Attach-
ment 47), and Officer Special Experience Identifiers (Attachment 48). The descriptions and codes
identify different types of jobs, and qualifications needed to fill them and succeed in an AFS. These
standards help classify and assign officers, develop programs for training and professional develop-
ment, and structure unit manpower documents.

1.2. AFI36-2101, Classifying Military Personnel (Officers and Airmen), provides guidance to award
and withdraw officer classification codes. Personnel and manpower procedures are in AFMAN
36-2622, volume 1, Personnel Data Systems User Manual and AFI1 38-201, Determining Manpower
Requirements, respectively.

2. Classification Structure Identifiers:.

2.1. Air Force Specialty (AFS). An AFS is a basic grouping of positions requiring similar skills and
qualifications. Specialties are then grouped into utilization fields and career areas based on similarity
and transferability of skills and knowledge. This structure allows officer use in related career areas
and for career development. Attachment 2, Officer Classification Structure Chart, shows the overall
officer classification structure.

2.2. AFS Shredouts. A letter suffix to an AFSC identifies specific equipment, functions, or specializa-
tion within an AFS.

2.3. Special Duty Identifiers (SDI). SDIs identify duties and responsibilities not clearly within a spe-
cific career area. SDI descriptions and codes are in Attachment 5.

2.4. Reporting Identifiers (RI). RIs identify people or positions that cannot be identified elsewhere in
the classification system. RI codes are in Attachment 4.

2.5. Prefixes. A letter prefix identifies significant skills not restricted to a single AFSC. Attachment
3 lists authorized prefixes, explains their use, and identifies AFSCs with which they may be used.

2.6. Special Experience Identifiers (SEI). SEIs identify special experience and training not otherwise
identifiable in the classification system. Attachment 48 explains the alphanumeric structure of officer
SElIs, the authorized activity codes, and experience sets that combine to form the SEIs.

3. Specialty Description Explanation.. Specialty descriptions consist of:

3.1. Heading. Includes AFSCs (entry-XXX1, intermediate-XXX2, qualified-XXX3, and
staff-XXX4), specialty title, and the last date the specialty description changed. If a shredout is
authorized, an asterisk is printed after the AFSC.

3.2. Specialty Summary. The specialty summary provides a concise overview of the scope and char-
acteristics of the specialty. Included is the related Department of Defense (DoD) occupational code
from the DoD Occupational Conversion Manual that lists similar jobs from each military service and
civil service.
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3.3. Duties and Responsibilities:

3.3.1. Describes representative duties and responsibilities of the specialty without attempting to
include all aspects of all jobs in the specialty.

3.3.2. Excluded are duties that are inherent for all officers who command or supervise personnel
regardless of specialty. These include morale, welfare, safety, individual performance evaluation,
career management, coaching, and disciplinary action. Do not cite duties or responsibilities asso-
ciated with command in any specialty descriptions other than commander special duty identifiers
or specialties. Below group level, identify commanders and their positions with prefix C affixed to
a functional AFSC (e.g. C36P3).

3.3.3. Utilization field introductions include responsibilities common to all specialties in the field
and, when appropriate, opportunities to command within the functional specialties of the field.

3.3.4. Specialty Qualifications. Establishes job qualification standards for effective performance.
Include only mandatory standards except for education, which may be desirable. List desirable
qualifications in the Officer Professional Development (OPD) guide for the specific specialty.
Officers must meet mandatory qualifications to perform in the specialty. Include only entry,
upgrade, or for retention qualifications. Qualification standards may consist of:

3.3.4.1. Knowledge. Factual understanding and practical military skills required to perform at
the qualified level.

3.3.4.2. Education. Specific academic subjects or disciplines, or courses of study required or
desired to succeed in the specialty. Mandatory education requirements are to enter the spe-
cialty.

3.3.4.3. Training. Military courses training for or contributing directly to effective perfor-
mance. Mandatory courses must be completed for upgrade. Professional military education
courses are desirable for all officers and are not included unless mandatory for the specialty.

3.3.4.4. Experience. Experience performing specialty duties needed for upgrade to the quali-
fied level. Breadth of experience is described and a minimum length of time performing duties
may be specified. An individual's supervisor must recommend upgrade, certify the individual
meets all requirements of the specialty, and has shown ability to perform at the qualified level.

3.3.4.5. Other. Measurable qualifications, such as physical standards, security clearances,
aeronautical ratings, certifications, and licenses, required to perform in the specialty. Qualifi-
cations stated as mandatory pertain to upgrade unless otherwise specified.

3.4. Specialty Shredouts. Specifies shredouts authorized with the AFSC: letter suffix identifiers, and
the title or portion of the specialty to which shredout is related.

4. Management Responsibilities:.

4.1. Headquarters Air Force Personnel Center, USAF Classification Section, (HQ AFPC/DPPAC),
publishes semiannual revisions or interim changes (IC) to this manual, effective 30 April and 31 Octo-
ber. Revisions or ICs are posted on the Air Force Electronic Publications Library (AFEPL) when
approved. Advance copies of the approved Change Summary and Conversion Guide (CS&GC)
(Attachment 1) are electronically forwarded to all MAJCOM personnel and manpower agencies no
later than 30 December for the 30 April update and 30 June for the 31 October update. The CS&CG is
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forwarded in sufficient time before the effective date to give users time to accomplish planning and
preconversion actions. The guide explains the changes and special conversion instructions to supple-
ment procedures in manpower and personnel publications. The advanced copy of the current CS&CG
is posted approximately 90 days prior to implementation to the Classification Home Page at:
http://www.afpc.randolph.af.mil/classification.

4.2. On receipt of advanced copy of the CS&CG, commands will review manpower documents and
reflect necessary classification code changes according to AFI 38-201.

4.3. During the effective month, action offices will revise all statistical reports using AFSCs to reflect
authorized changes.

4.4. Training managers will review training courses to support performance in AFSCs affected by
manual changes. Reevaluate and revise courses, if necessary.

4.5. Commands and Air Staff agencies are responsible to review skill requirements and currency of
existing classification. When it becomes obsolete or developments occur requiring new or revised Air
Force-wide skill identification, submit recommended changes according to paragraph 5.

5. Requesting New or Revising Existing Classification:.

5.1. Modifying existing classification has a significant effect on all facets of personnel management.
Recommended changes must reflect personnel classification concepts in AFI 36-2101 and provide
sufficient data for analysis by HQ USAF. Any agency contemplating a change to the classification
system should consider the following when initially developing a proposal.

5.1.1. What is the specific requirement? Include tasks to be performed, locations or bases having
the requirement, and number of personnel who will perform theses duties, etc.

5.1.2. Is anew AFS necessary? Could an existing classification identifier or management tool fill
the requirement? FOR EXAMPLE:

5.1.2.1. SElIs are awarded based on completion of formal training or a unique course, and
experience performing specific duties (Attachment 13).

5.1.2.2. Suffixes are added to an existing AFSC to provide system or task specific training and
assignment section.

5.1.2.3. Prefixes are used to identify required experience across many different AFSs.

5.1.2.4. Personnel Processing Codes (PPC). PPCs are used to identify special requirements
needed for assignment to a specific duty location. They may include system-specific or special
purpose training en-route to assignment.

5.1.3. Will the population size of a new AFSC or shredout support a trained personnel require-
ment (TPR), technical school course development, and overseas requirements?

5.1.4. What are the assignment locations of the proposed structure, to include continental United
States (CONUS) geographical variety and number of overseas positions (long or short)?

5.1.5. What are the advantages and disadvantages of proposed action? Use Air Force, command,
and functional perspectives.
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5.2. Submit recommended revisions or additions to the classification system in this manual in the fol-
lowing manner:

5.2.1. Base Level. Military Personnel Flight will:

5.2.1.1. Ensure the recommended change(s) includes information according to paragraphs
5.3. and 5.4.

5.2.1.2. Send the change request to the Major Command (MAJCOM) Director of Personnel
(classification section) for review, comment, and recommendation.

5.2.1.2.1. Requests to change Officer Medical Service specialties (4XXX) must be pre-
pared by a Medical Air Force Specialty consultant for the affected specialty and forwarded
to HQ USAF/SGWP, 110 Luke Ave, Room 400, Bolling AFB DC 20332-7050.

5.2.1.2.2. HQ USAF/SGWP will take action identified in paragraphs 5.2.2.1. through
5.2.2.3.

5.2.2. MAJCOM Level. MAJCOM classification section will:
5.2.2.1. Ensure the recommendation includes information required in paragraphs 5.3. and 5.4.

5.2.2.2. Obtain an evaluation by the appropriate functional manager.

5.2.2.3. Send the change request to HQ AFPC/DPPAC, 550 C Street West, Suite 10, Randolph
AFB TX 78150-4712, to review, evaluate, and formally process a change, or send it to the Air
Force functional manager to review or evaluate further. In either instance, MAJCOMs must
include a recommendation of approval or disapproval.

5.2.3. Air Staff Level. Proposals Air Staff initiates must include information according to para-
graphs 5.3. and 5.4., before forwarding it to HQ AFPC/DPPAC.

5.2.4. Change Requests. All requests for revision or change must arrive at HQ AFPC/DPPAC by
28 February for consideration of the October update or by 31 August for consideration of the
April update.

5.3. Recommendations for changes to AFSCs, prefixes, suffixes, and SDIs must include the follow-
ing information:
5.3.1. Brief Description of the Proposed Change. Show its relationship to the existing classifica-
tion structure. Is it consistent with personnel classification concepts of AFI 36-2101?

5.3.2. Rationale for Proposed Change. Include reasons why existing classification is inadequate.
Fully justify the request. Outline all considerations examined in your initial proposed develop-
ment.

5.3.3. Identify all requirements. For example, tasks to be performed and locations or bases with
the requirement.

5.3.4. Description of Duties and Tasks:

5.3.4.1. Send a draft specialty description; include major tasks, equipment, special tools, or
materials involved. NOTE: Specialty descriptions should not exceed two pages.

5.3.4.2. Include details of knowledge, education, and experience required to perform duties
and tasks.
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5.3.5. Evaluation of Training Requirements:

5.3.5.1. Examine all training alternatives that would meet the stated requirement. Compare the
costs of each option. Evaluate benefits from the change versus costs of additional training
required.

5.3.5.2. Include evaluation of existing courses, need for new courses, and estimated on the job
(OJT) or formal training time.

5.3.5.3. Categorize training as "mandatory" and only identify formal military training leading
to award of an AFSC. Identify "desirable" training in the Career Field Education and Training
Plan (CFETP).

5.3.6. Detailed Summary of Personnel and/or Manpower Impact:

5.3.6.1. Estimate the number and organizational level of positions identified in the proposed
classification change.

5.3.6.2. Estimate the number, location, and AFSC of manpower positions to be deleted or
added, or both.

5.3.6.3. List AFSCs of personnel currently performing duties included in the proposed classi-
fication, and estimate the number, by AFSC, that would convert to the new AFSC, if estab-
lished.

5.3.7. Recommendation on Occupational Analysis. Include a recommendation on desirability of a
specialty survey, conducted under AFI 36-2623, Occupational Analysis, for proposed classifica-
tion.

5.4. Recommended changes, additions, or deletions to SEIs must contain the following information:
5.4.1. Brief description of proposed change and contingency value, if any.
5.4.2. Brief rationale for change including its intended use.
5.4.3. Number of manpower authorizations to be coded Air Force-wide.
5.4.4. Criteria for awarding SEI:

5.4.4.1. Formal course requirements. Include course title, number, and personnel data system
(PDS) code reflected in Education and Training Course Announcements (ETCA), formally
AFCAT 36-2223, USAF Formal Schools.

5.4.4.2. Experience requirements. State, in whole months, the experience requirements (mini-
mum necessary).

5.4.4.3. Recommendation requirements. Explicitly state need for supervisor or commander
recommendation, if applicable.

6. Supplementing This Manual. . Air National Guard and USAF Reserves supplement this manual
according to AFI 33-360, volume 1, The Air Force Publications Management Program; and forward via
the National Guard Bureau, Headquarters Air Force Reserves, or Headquarters Air Reserve Personnel
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Center (Classification Section) to HQ AFPC/DPPAC, 550 C Street West, Suite 10, Randolph AFB TX
78150-4712.

RICHARD E. BROWN I, . Lt General, USAF
DCS/Personnel
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Attachment 1
OFFICER

CHANGE SUMMARY AND CONVERSION GUIDE
FOR 30 APRIL 2003

Introduction

Standard Conversion Instructions: Note number in the “Conversion Instruction Notes” column of this
Change Summary and Conversion Guide refers to the standard instructions listed below. Notes are used
singly or in combination to cover conversion instructions. However, written specific instructions may be
added or substituted when a change requires special clarification.

NOTE INSTRUCTIONS

1. Code deleted from Officer Classification Structure.

2. Code added to Officer Classification Structure.

3. Converts directly in military personnel data system (MilPDS). No further Military Personnel Flight (MPF) action
required; report on individual person (RIP) source document provided.

4. No conversion action is required.

5. Title change.

6. See explanation of prefix in Attachment 3 for award and deletion criteria.

7. A review and evaluation of an individual’s qualifications are required before designation of this experience set.
AFPC assignment manager or Headquarters Air Force (HAF) career field manager will accomplish review to
determine designation of appropriate SEI. Using the applicable activity code and the experience set will form SEI.

8. Indirect conversion. Action required as follows:

a. Personnel. First AFSC listed under "New AFSC" column is the "preselect AFSC" which will be
automatically selected and shown in preconversion listing available to MPFs by 15 March 2003. MPFs, with the
help of local functional representatives, will review and evaluate preselect preconversion to determine if duty
AFSC (DAFSC) matches manpower position conversion, and if P/2/3 AFSCs are correct according to individual's
qualifications. More than one AFSC associated with this conversion may be awarded if individual qualifies based
on background and experience. If review and evaluation finds preselect AFSCs are correct, MPFs allow them to
stand in MilPDS. If incorrect, MPFs must update MilPDS to reflect changes as soon as possible after conversion
effective date. MPFs must cut source documents for all AFSC indirect conversions. See AFCSM 36-699,
Personnel Data Systems, volume 1, paragraph 4.48 and table 5.22.

b. Manpower. With the help of the functional manager, determine unit manning document (UMD)
changes required to effect conversion. Reflect positions in projected AFSC field of manpower data system
(MDS).

9. MilPDS table changes required.

10. MDS table changes required.
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Current New Conversion
AFSC Current Title AFSC New Title Summary of Change Instruction Notes
Attach-  |Officer No Change |No Change Career Field Chart is revised to: ~ |All: 4.
ment 2 Classification
Structure Chart 1. Delete SDI 88PO.
2. Retitle Suffixes A, B, D, E, and
H for AFSCs 16FX.
Prefix E |Electronic No Change |Electronic Prefix is retitled. Explanation is
Combat (EC) Warfare (EW) |revised to clarify and update
Support Duty Support Duty expertise required to qualify for

positions identified by prefix E.
Award and explanation criteria are:

1. Completion of one of the
following courses and 6 months of
experience in an EW staff position:

1.1. EW Coordinator’s Course
(S-VS8E-S) (PDS Code JWK),
NATO Joint Service Course
for Electronic Warfare Planning
and Analysis in Exercises
(PDS Code 474),

Air Defense Command and
Control Warfare Course

(PDS Code 474),

AWACS Electronic Combat
Officer ECO Instr Upgrade
(PDS Code WIM),

or,

2. 24 months of experience in an
EW staff position.

List of authorized AFSCsisrevised
to add 11X3/4, 12X3/4, 13X3/4,
33S3/4, 62E3A, 62E3E, 62E4.
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notes are revised to indicate
mandatory requirements.

Current New Conversion
AFSC Current Title AFSC New Title Summary of Change Instruction Notes
88P0 Protocol 34MX No Change SDI 88P0 is deleted as authorized Direct Conversion
identifiers in the officer
class1.ﬁcat10n structurc?. All 88P0 MPF: 1, 3.
funct10n§ and responsibilities are AFPC: 1,3.9,
merged into AFSCs 34MX. Manpower: 1, 3, 10.
NOTE: The core ID
will not change as a
result of this
conversion. Incumbents
will be awarded 34MX
as a 2AFSC or 3AFSC
only. Incumbents will
be released to core ID/
PAFSC upon
completion of Protocol
tour.
Intro Space, Missile, |No Change |No Change Introduction is revised to update  |All: 4.
(13XX) and Command terminology and provide a clear
Career and Control (C2) and accurate overview of the
Field Utilization Field functions and activities of the
utilization fields.
13DX Control and No Change |No Change Specialty description is revised to
Recovery make minor terminology changes
throughout the specialty. The
training qualifications are updated
and clarified. The S-V91A DoD
High Risk Survival, S-V93A DoD
Hostage Survival, Personnel
Recovery 101, and S-V94-A
Advance SERE courses are added
as required training for award of
AFSC 13D3A. Completion of the
ST Advance Skills Training
program is added as mandatory for
award of the 13D3B. There are no
other changes to qualifications.
16F4/ Foreign Area No Change |No Change Specialty description is revised to
16F3/ update specialty qualifications.
16F1 Education, experience, entry, and
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Current New Conversion
AFSC Current Title AFSC New Title Summary of Change Instruction Notes

16F4A/ Foreign Area, |NoChange |Foreign Area, |Suffix A is retitled to Air Attaché |MPF: 4, 5.

16F3A/ Attaché Air Attaché (any geographic region) AFPC: 5,09.

16F1A (any geographic Manpower: 5, 10.
region)

16F4B/ Foreign Area, |No Change |Foreign Area, |Suffix B is retitled to Central Asia/

16F3B/ Eurasia Central Asia/ East Europe/Russia

16F1B East Europe/
Russia

16F4D/ Foreign Area, |No Change |Foreign Area, |Suffix D is retitled to East Asia/

16F3D/ Northeast Asia/ East Asia/China |China

16F1D China

16F4E/ Foreign Area, |NoChange |Foreign Area, |Suffix E is retitled to Southeast

16F3E/ South/ Southeast Asia |Asia

16F1E Southeast Asia

16F4H/ Foreign Area, |No Change |Foreign Area, |Suffix H is retitled to Western

16F3H/ Europe Western Europe |Europe

16F1H
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Current New Conversion
AFSC Current Title AFSC New Title Summary of Change Instruction Notes
None None Exp Set |Special Experience Set MC is established |MPF: 2, 7.
MC Operations as an authorized identifier in the |AFPC: 2,9.
Command officer classification system. Manpower: 2,7, 10.
Medical Officer

1. Award requires (1) Intro-duction
to Special Operations course
(AFSOC 155002), (2) Dynamics of
International Terrorism (AFSOC
147002), (3) Joint Special
Operations Medical Officer
Orientation course, (4) SV-80A
Combat Survival Training (PDS:
ERR) or B3AZYBLMD-000
Medical Survival SERE Training
(PDS: SIM), (5) 24 months of
experience in SOF medical
position, and (6) HQ AFSOC/SG
approval.

2. Additionally, for AFSCs 41A3,
award requires completion of (1)
Joint Medical Readiness Planners
course J50Z204000-003 (PDS:
XH6) (can be substituted with AF
Contingency War Planners course),
(2) Cross-Cultural
Communications course (AFSOC
146002), (3) Joint Special
Operations Planning Workshop
(AFSOC 149002), (4) Theater
specific course(s) offered by the
USAF Special Operations School
or theater experience, (5)
Emergency Medical
Technician-Basic Training, and (6)
Joint Special Operations Task
Force Course SOED-JSOTF (PDS:
SOT).

(Continued on next page.)
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Current New Conversion
AFSC Current Title AFSC New Title Summary of Change Instruction Notes
None None Exp Set |Special 3. Additionally, for AFSC 42G3, |See conversion
MC Operations award requires completion of (1) |instructions on previous
Command Advanced Trauma & Cardiac Life |page.
Medical Officer |Support courses (2) Medical
(Continued) Management of Chemical/

Biological Casualties Course (3)
Joint Special Operations Task
Force Course SOED-JSOTF (PDS:
SOT), (4) Hyperbaric Training
course B30ZY4HPT-000 (PDS:
AYI) or equivalent, (5) USA or
USAF Primary Flight Surgeon
course (6) Complete Underwater
Egress Training or equivalent, and
(7) Military Tropical Medicine
Course | BSOZYMTM-001 (PDS:
226) or equivalent.

4. Additionally, for AFSC 48X3,
(1) Aircraft Mishap Investigation
and Prevention B30ZY48G3-003
(PDS: TAE), (2) Military Tropical
Medicine Course I
B50ZYMTM-001 (PDS: 226) or
equivalent, (3) Medical
Management of Chemical/
Biological Casualties course, (4)
Advanced Trauma & Cardiac Life
Support courses, (5) Hyperbaric
Training course B30ZY4HPT- 000
(PDS: AY]) or equivalent, (6)
attain Core Laser Safety Training,
and (7) USAF Underwater Egress
Training SV-84A (PDS: 69V) or
equivalent.
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combat mission ready (CMR)
according to the provisions of AFI
13-1AOC Vol [; or completion of
any contingency operations or
aerospace expeditionary force
(AEF) temporary duty (TDY) tour
atan AOC (combined or joint) of at
least 90 days duration; or 6 months
of experience assigned to an AOC
entity (combined or joint); or
participation in large scale theater
air operations or exercises such as
Blue Flag, Roving Sands, or
JTFEX.

Current New Conversion
AFSC Current Title AFSC New Title Summary of Change Instruction Notes
Exp Set9A |Command and |No change [Command and |Experience set is retitled and the |All: 4.
Control (C2), Control (C2), explanation/designation criteria is
Air Operations Air and Space  |revised to read: “(1)
Center (AOC) Operations recommendation of supervisor or
Center (ASOC) |commander and (2) certification as
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Attachment 2
OFFICER CLASSIFICATION STRUCTURE CHART
Changes are indicated by a (| ) and effective 31 October 2002
CAREER UTILIZATION
AREA CODE | FIELD TITLE | AFSC AIR FORCE SPECIALTY TITLE
10 Commander 10C0 Operations Commander
11A4* |Airlift Pilot
11A3* A-C-5 K -C-130
11A2%* B-C-9 L - C-32/C-135/C-137
11A1* C-C-12 M - C-141
D-C-17 N -T-43
E - C-20/C-37 U-ALO
F-C-21 V - Inter-Theater Airlift, General
G -VC(C-25 W - Intra-Theater Airlift, General
H-C-26 Y - General
J-C-27 Z - Other
11B4* |Bomber Pilot
11B3* A -B-1 N - T-38 ACE/CTP
11B2* B -B-2 U-ALO
11B1* C-B-52 Y - General
M - T-37 ACE/CTP Z - Other
11E4* |Experimental Test Pilot
11E3* A - Airlift/Tanker/ Q - Msn Spt (T-38, etx)
11E1* Bomber U-ALO
OPERATIONS 11 Pilot B - Fighter Y - General
C - Helicopter/VSTOL  Z - Other
11F4* |Fighter Pilot
11F3* A-A-7 K -F-111
11F1* B - A-10 L - EF-111
C-F-4 M - F-117
D - F-4G U-ALO
E - RF-4 V - EA-6B
F-F-15 Y - General
G -F-15E Z - Other
H-F-16
J-F-22
11G4 |Generalist Pilot
11G3
11H4* |Helicopter Pilot
11H3* A - HH-1H E - HH-60 W - CSR, General
11H2* B - UH-1H T - SUPT-H Instr Y - General
11H1* C - UH-IN (UH-1/TH-67) Z - Other
D - HH-3 U-ALO
11K4* |Trainer Pilot
11K3* A -T-1 G-T-34
11K 1* C-T-37 M - T-37 CTP
D - T-38 N- T-38 CTP
E - AT-38 U-ALO
F-T-6 Y - General
H - T-44 Z - Other
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C - SUNT, WSO

CAREER UTILIZATION
AREA CODE | FIELD TITLE | AFSC AIR FORCE SPECIALTY TITLE
11R4* |Reconnaissance/Surveillance/Electronic Warfare Pilot
11R3* A-E-3 H - WC/OC-135
11R2* B-E4 J-TR-1/U-2
IIR1* C-EC-130 L-E-8
D -HC-130 U-ALO
E - WC-130 Y - General
F - EC-135 Z - Other
G -RC-135
11S4*  |Special Operations Pilot
11 Pilot 11S3* A - MH-53 J-CV-=22
1182* B - MH-60 U-ALO
(continued) 11S1* C - AC-130H V - SOF Helicopter, General
D - AC-130U W - SOF Fixed Wing, General
E - MC-130P Y - General
F - MC-130E Z - Other
G - MC-130H
11T4* |Tanker Pilot
11T3* A -KC-10 N - T-38 ACE/CTP
11T2* B - KC-135 U-ALO
11T1* L-C-12CTP Y - General
M - T-37 ACE/CTP Z - Other
OPERATIONS 12A4* | Airlift Navigator
(Continued) 12A3* A-C-5 U-ALO
12A1%* B-VC-25 V - Inter-Theater Airlift, General
C-C-130 W - Intra-Theater Airlift, General
D - C-135/C-137 Y - General
E-C-141 Z - Other
12B4* |Bomber Navigator
12B3* A - B-1 Def Sys Officer U -ALO
12 Navigator 12B2* B - B-1 Off Sys Officer W - EWO, General
12B1* C-B-1 WSO Y - General
D-B-52 EWO Z - Other
E - B-52 Nav/Radar Nav
12E4* |Experimental Test Navigator
12E3* A - Airlift/Tanker/Bomber W - EWO, General
12E1* B - Fighter Y - General
U-ALO Z - Other
12F4*  |Fighter Navigator
12F3* A -F-4 WSO J-F-111 EWO
12F1* B -F-4 EWO K - EF-111 EWO
C-F-4GEWO U-ALO
D - RF-4 WSO V - EA-6B
E - RF-4 EWO W - EWO, General
F - F-15E WSO Y - General
G -F-15E EWO Z - Other
H-F-111 WSO
+12G4* |Generalist Navigator
+12G3* | W-EWO
12K4* |Trainer Navigator
12K3* A - SUNT, Nav General Y - General
12K1* B - SUNT, EWO Z - Other
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CAREER UTILIZATION
AREA CODE | FIELD TITLE | AFSC AIR FORCE SPECIALTY TITLE

12R4* |Reconnaissance/Surveillance/Electronic Warfare Navigator

12R3* A-E-3 J-RC-135

12R1* B-E-4 K -WC/OC-135

12 Navigator C-EC-130 EWO L-E-8
(continued) D - EC-130 U-ALO

E -HC-130 W - EWO, General
F-WC-130 Y - General
G- EC-135 Z - Other
H-RC-135 EWO

12S4*  |Special Operations Navigator

1283* A - AC-130H EWO J- MC-130E

12S1* B - AC-130H FCO K -MC-130H EWO
C - AC-130H L - MC-130H
D - AC-130U EWO U-ALO
E - AC-130U FCO W - EWO, General
F - AC-130U Y - General
G -MC-130P Z - Other
H-MC-130E EWO

12T4* |Tanker Navigator

12T3* A -KC-135 Y - General

12T1* U-ALO Z - Other

13A3* |Astronaut

13A1* A - Pilot B - Mission Specialist

OPERATIONS 13B4* |Air Battle Manager
(Continued) 13B3* B - AWACS K - JSTARS
13B1* C - Air Defense L-ABCCC

D - Mobile Air Control U - Air Liaison Officer (ALO)

13 Space, Missile, 13D4* |Control and Recovery
13D3* A - Combat Rescue
and 13D1* B - Special Tactics

Command and 13M4 | Airfield Operations
Control 13M3
13M1

13S4  |Space and Missile Operations

13S3* | A - Satellite Command  C - Missile Combat Crew

13S2% | & Control D - Space Surveillance
+13S1* | B - Spacelift E - Space Warning

Note: 13S2 is only authorized with suffix C.

14N4  |Intelligence

14 Intelligence 14N3
14N1
15W4 | Weather
15 Weather +15W3* | A - Advanced Weather Actions

+15W1*
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CAREER UTILIZATION
AREA CODE | FIELD TITLE | AFSC AIR FORCE SPECIALTY TITLE
+16F4* |Foreign Area
+16F3* | A — Attaché (any geographic region)
+16F1* | B — Central Asia/East Europe/Russia
C - Latin America
D - East Asia/China
E - Southeast Asia
F - Middle East/North Africa
G - Sub-Saharan Africa
H — Western Europe
16G4 |Air Force Operations Staff Officer
16G3
OPERATIONS 16 Operations 16G1
Suppor t
(Continued) 16P4 |International Politico-Military Affairs
16P3
16P1
16R4  |Planning and Programming
16R3
16R1
20 Commander 20C0 |Logistics Commander
Aircraft 21A4 |Aircraft Maintenance
Maintenanc e 21A3
21A1
Maintenance 21B4 |Maintenance
+21B3* | A - Nuclear
LOGISTICS +21B1*
Munitions and 21M4 |[Munitions and Missile Maintenance
Missile +21M3* | C - Nuclear
Maintenance +21IM1*
Logistics 21R4 |Logistics Readiness
Readiness 21R3
21R1
30 Commander 30C0O0  [Support Commander
31P4  |Security Forces
31 Security Forces 31P3
31P1
32E4 |Civil Engineer
32E3* | A - Architect/Architectural Engineer G - General Engineer
32E1* | B - Readiness Engineer H - Explosive Ordnance
C - Civil Engineer Disposal Engineer
SUPPORT 32 Civil Engineer D - Readiness (Non-Engineer)  J - Environmental Engineer
E - Electrical Engineer K - Explosive Ordnance
F - Mechanical Engineer Disposal (Non-Engineer)
33C0 |Communications Commander
33 Communications-| 33S4 |Communications and Information
Information +33S3* | A - Engineer
Systems +33S1*
34M4  [Services
34 Services 34M3
34M1
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CAREER UTILIZATION
AREA CODE | FIELD TITLE | AFSC AIR FORCE SPECIALTY TITLE
35B4 |Band
35B3
35 Public Affairs 35B1
35P4  |Public Affairs
35P3
SUPPORT 35P1
(Continued) 36M3 |Mission Support
36M1
36 Mission Support | 36P4 |Personnel
36P3
36P1
38M4 |(Manpower
38 Manpower 38M3
38M1
40 Commander 40C0* [Medical Commander
A - Medical Services D - Dental
B - Biomedical Sciences E - Nurse
C - Medical
Health Services 41A4 |Health Services Administrator
41 41A3
Administrator 41A1
42B4  |Physical Therapist
42B3
42B1
42E4  |Optometrist
MEDICAL 42E3
42E1
42F4  |Podiatrist
42F3
42F1
+42G4* |Physician Assistant
+42G3* | A - Orthopedics D - Perfusionist
42 Biomedical +42G1* | B - Otolaryngology E - Emergency Medicine
Clinician C - General Surgery F - Oncology/Bone Marrow
Transplant
42N4* | Audiology/Speech Pathologist
42N3* A - Audiologist
42N1* B - Speech
+42P4* |Clinical Psychologist
+42P3* | A - Clinical Neuropsychologist C - Child and Adolescent
+42P1* | B - Health Psychologist Psychologist
D - Aviation Psychologist
4284  |Clinical Social Worker
4283
4281
42T4  |Occupational Therapist
42T3

42T1
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UTILIZATION
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AREA

CODE

FIELD TITLE

AFSC
AL

AIR FORCE SPECIALTY TITLE

MEDICAL
(Continued)

43

Biomedical
Specialists

43A3
43A1
+43B4*

Acrospace Physiologists

+43B3*
+43B1*
43D4

Biomedical Scientist
A - Chiropractor

43D3
43D1

Dietitian
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CAREER UTILIZATION
AREA CODE | FIELD TITLE | AFSC AIR FORCE SPECIALTY TITLE
43E4* |Bioenvironmental Engineer
43E3* A - General E - Architecture
43E1* B - Industrial Hygiene F - Biomedical
C - Medical Construction G - Bioenvironmental/
D - Environmental Health Physics
43H4 |Public Health
43H3
43H1
43M4 |Medical Entomologist
43M3
43M1
43 Biomedical 43P4  |Pharmacist
Specialists 43P3
(Continued) 43P1
43T4* |Biomedical Laboratory
43T3* A - Biomedical Laboratory E - Blood Bank
43T1* Science F - Toxicologist
B - Microbiology G - Other
C - Clinical Chemistry ~ H - Hematology
D - Environmental & Industrial
Hygiene Chemistry
43V4* |Veterinary Clinician
43V3* E - Laboratory Animal
43V1*
+43Y4* |Health Physicist
MEDICAL +43Y3* | A -Medical
(Continued) +43Y1*
44A3 |Chief, Hospital/Clinic Services
44A1
44B4  |Preventive Medicine
44B3
44B1
+44D4* |Pathologist
+44D3* | A - Hematology F - Pediatric
+44D1* | B - Cytology G - Transfusion Medicine
C - Gynecology H - Microbiology
D - Forensic K - Dermatology
E - Neuropathology
44 Physician +44E4* |Emergency Services Physician
+44E3* | A - Emergency Medicine Specialist
+44E1*
44F4  |Family Physician
44F3
44F1
44G4  |General Practice Physician
44G3
44G1
44H4 |Nuclear Medicine Physician
44H3

44H1
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CAREER UTILIZATION
AREA CODE | FIELD TITLE | AFSC AIR FORCE SPECIALTY TITLE
44J4  |Clinical Geneticist
443
4471
+44K4* |Pediatrician
+44K3* | A - Adolescent Medicine G - Hematology
+44K1* | B - Cardiology H - Neurology
C - Developmental Pediatrics J - Pulmonology
D - Endocrinology K - Infectious Diseases
E - Neonatology M - Nephrology
F - Gastroenterology
+44M4* |Internist
+44M3* | A - Oncology F - Rheumatology
+44M1* | B - Cardiology G - Pulmonary Diseases
C - Endocrinology H - Infectious Diseases
D - Gastroenterology J - Nephrology
E - Hematology
44N4  |Neurologist
44N3
44N1
+44P4* |Psychiatrist
+44P3* | A - Child Psychiatry
44 Physician +44P1* | B - Forensic Psychiatry
(Continued) +44R4* |Diagnostic Radiologist
+44R3* | A - Neuroradiology D - Nuclear Medicine
MEDICAL +44R1* | B- Spe.ciall Procedures  E - Musculgskeletal
(Continued) C - Pediatric F - Magn§t1c Resonance
Imaging (MRI)
+4454* |Dermatologist
+44S3* | A - Dermatologic Surgery
+44S1* | B - Dermatopathology
44T4 |Radiotherapist
44T3
44Tl
44U4  |Occupational Medicine
4403
44U1
+44Y4* |Critical Care Medicine
+44Y3* |A - Pediatrics
+44Y1*
4474 | Allergist
4473
4471
45A4 |Anesthesiologist
45A3
45A1
45 Surgery +45B4* |Orthopedic Surgeon .
+45B3* | A - Hand Surgery E - Spine Surgery
+45B1* | B - Pediatrics F - Oncology
C - Biomechanical G - Replacement Arthroplasty

D - Sports Medicine H - Traumatology
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CAREER UTILIZATION
AREA CODE | FIELD TITLE | AFSC AIR FORCE SPECIALTY TITLE
+45E4* |Ophthalmologist
+45E3* | A - Oculoplastics E - Pathology
+45E1* | B - Cornea/External Disease F - Strabismus/Pediatrics
C - Glaucoma G - Vitreous/Retina
D - Neuro-Ophthalmology
+45G4* |Obstetrician and Gynecologist
+45G3* | A - Endocrinology D - Maternal-Fetal Medicine
MEDICAL 45 Surgery +45G1* | B - Oncology E - Urogynecology/Pelvic
(Continued) (Continued) C - Pathology Reconstructive Surgery
+45N4* |Otorhinolaryngologist
+45N3* | A - Otology/Neurotology C - Pediatric Otolaryngology
+45N1* | B - Head & Neck Surgical D - Facial Plastic Surgery
Oncology
45P4  |Physical Medicine Physician
45P3

45P1
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CAREER UTILIZATION
AREA CODE | FIELD TITLE | AFSC AIR FORCE SPECIALTY TITLE
+45S4* |Surgeon
+45S3* | A - Thoracic F - Neurological
+45S1* | B - Colon and Rectal G - Plastic
45 Surgery C - Cardiac H - Oncology
(Continued) D - Pediatric J - Multiorgan Transplant
E - Peripheral Vascular K -Trauma/Critical Care
+45U4* |Urologist
+45U3* | A - Pediatrics
+45U1* | B - Oncology
46A4 |Nursing Administrator
46A3
46A1
46F4  |Flight Nurse
46F3
46F1
46G4 |Nurse-Midwife
46G3
46G1
46M4 |Nurse Anesthetist
46M3
46M1
+46N4* |Clinical Nurse
+46N3* | A - Women’s Health Care Nurse Practitioner
46 Nurse +46N1* | B - Pediatric Nurse Pr.af:titioner
C - Adult Nurse Practitioner
MEDICAL D - St?.tjf Development
(Continued) E - Critical Care -
F - Neonatal Intensive Care
G - Obstetrical
H - Family Nurse Practitioner
J - Emergency
+46P4* |Mental Health Nurse
+46P3* | A - Mental Health Nurse Specialist
+46P1*
4654  |Operating Room Nurse
46853
46S1
47B4  |Orthodontist
47B3
47B1
47D4 |Oral and Maxillofacial Pathologist
47D3
47D1
47E4  |Endodontist
47E3
47E1
+47G4* |Dentist
47 Dental +47G3* | A - Comprehensive F - Oral and Maxillofacial
+47G1* | B - Advanced Clinical Radiology (OMR)
C - General Clinical G - Temporomandibular
D - Public Health Disorders
E - Dental Materials Science ~ H - Hospital Dentistry
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CAREER UTILIZATION
AREA CODE | FIELD TITLE | AFSC AIR FORCE SPECIALTY TITLE
47H4  |Periodontist
Dental 47H3
MED.ICAL 47 (Continued) 47H1 - .
(Continued) 47K4  |Pediatric Dentist
47K3

47K1




AFMAN36-2105 30 APRIL 2003

CAREER UTILIZATION
AREA CODE | FIELD TITLE | AFSC AIR FORCE SPECIALTY TITLE
+47P4* |Prosthodontist
+47P3* | A - Maxillofacial Prosthetics
+47P1* | B - Area Dental Laboratory
47 Dental C - Dental Materials
(Continued) +47S4* |Oral and Maxillofacial Surgeon
+47S3* | A - Temporomandibular Joint
+47S1* | B - Facial Esthetics
C - Maxillofacial Reconstruction
48A4 | Aerospace Medicine Specialist
48A3
48A1
48G4 |General Medical Officer (GMO), Flight Surgeon
MEDICAL 48G3
(Continued) 48 Aecrospace 438Gl
Medicine
48R4  |Residency Trained Flight Surgeon
48R3
48R1
48V4  |Pilot-Physician
48V3
48V1
51J4  |Judge Advocate
51 Law 51J3
511
PRO- 52R4  |Chaplain
FESSIONAL +52R3* | A - Protestant D - Jewish
+52R1* | B - Buddhist E - Orthodox
52 Chaplain C - Roman Catholic F - Muslim
Note: These suffixes are not authorized for use on manpower
documents to identify peacetime requirements.
60 Director 60C0O  |Program Director
61S4  [Scientist
61 Scientific/ 61S3* | A - Analytical D - Physicist
Research 61S1* B - Behavioral E - Mathematician
C - Chemist
62E4 |Developmental Engineer
ACQUISI- 62 Developmental 62E3* | A - Aeronautical F - Flight Test
TION Engineering 62E1* | B - Astronautical G - Project
and C - Computer Systems ~ H - Mechanical
FINANCIAL E - Electrical/Electronic
MANAGE- 63A4 |Acquisition Manager
MENT 63 Acquisition 63A3
63A1
64P4  |Contracting
64 Contracting 64P3

64P1
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CAREER UTILIZATION
AREA CODE | FIELD TITLE | AFSC AIR FORCE SPECIALTY TITLE
ACQUISI- 65A4 |Audit
TION 65A3
and 65A1
FINANCIAL 65F4  |Financial Management
MANAGE- 65 Finance 65F3
MENT 65F1
(Continued) 65W4 [Cost Analysis
65W3
65W1
SPECIAL Special 71S4  |Special Investigations
INVESTI- 71 Investigations 7183
GATIONS 7181

+ AUTHORIZED FOR USE WITHOUT SHREDOUTS
* SHREDOUTS AUTHORIZED WITH THIS AFSC
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REPORTING IDENTIFIERS
Identifier Title

90G0 General Officer

91CO0 Commander

91W0 |Wing Commander

92J0 Non-designated Lawyer

92J1 AFROTC Educational Delay Law Studen t

92])2 Funded Legal Education Program Law
Student

92J13 Excess Leave Law Student

92M0 HPSP Medical Student

92M1 Uniformed Services Univ. of Health
Sciences (USUHS) Student

92M2 HPSP Biomedical Science Student

92R0 Chaplain Candidate

92S0 Student Officer Authorization

92T0 Pilot Trainee

92Tl Navigator Trainee

93P0 Patient

94N0 Nuclear Weapons Custodian

95A0 Non-EAD USAFR Academy or Civil Air
Patrol Liaison Office

96D0 Off Not Avail For Use in Awarded AFSC
For Cause

96U0 Unclassified Officer

96V0 Unallotted

97E0 Executive Officer Above Wing Level

PREFIXES
Prefix Title
A Operational Warfare Instructor
B Squadron Operations/Operations Support/
Maintenance Office r
C Commander
E Electronic Combat Support Duty
F Aircraft Systems Flight Evaluation
G Automated Systems Program Designer
H Military Consultant to the Surgeon Genera |
J Parachutist
K Instructor
L Life Support
M Medical Service Specialist
N Navigator Required
P Pilot Required
Q Standardization and Evaluation
R Contingency/War Planner
S Safety
T Formal Training Instructor
U Information Operations
A% Automated Functional Applications Analyst
W Weapons and Tactics Instructor
X Nonrated Officer Aircrew Duty
Y Analytical Studies Officer
Z Radio Frequency Spectrum Management

SPECIAL DUTY IDENTIFIERS

Identifier |Title

80C0O Commander, Cadet Squadron, USAF
Academy

81C0O Training Commander, Officer Training
School

81TO Instructor

82A0 Academic Program Manager

83RO Recruiting Service

84HO Historian

85G0 USAF Honor Guard

86MO Operations Management

86P0 Command and Control

87G0 Inspector General

88A0 Aide-de-Camp
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Attachment 3

PREFIXES

Explanation

A

Operational Warfare
Instructor
(Established 31 Oct 00)

Prefix A identifies positions on manning documents and officers serving in, or qualified to
serve in, positions requiring knowledge of the characteristics, operation, integration, and
effects of fighter, bomber, airlift, rescue, reconnaissance, information operations, space, and
weapons on the operational level of warfare, and the ability to instruct in this discipline.

The operational warfare instructor plans, organizes, and instructs in all areas pertaining to the
development and execution of an Air Campaign. This includes the integration and execution
of all capabilities and forces on the operational level of warfare. Operational warfare
instructors will normally be assigned as cell and team chiefs in operational Air Operations
Centers. Cell and Team Chiefs of the following areas are authorized attendance to the
C2WAC: Strategy, Plans, Ops,

ISR, Air Mobility, JGAT, Ops Assessment, MAAP, ATO Production, C2 Plans, Off Ops, Def
Ops, TMO, Tgt/BDA, ACF, ISR Ops, IW, Space, Comm, Rescue, Legal, Logistics, SOLE.

Affix to the Duty AFSC (entry, intermediate, qualified, or staff) upon assignment of officers
to these positions and retain only so long as they are incumbents.

Award and affix to the awarded AFSC (primary, second, or third) in which qualification is
demonstrated. Retain so long as the officer remains qualified .

Officers must possess the following prerequisite for award of this prefix:

Completion of the Command and Control Warrior Advanced Course (C2WAC) (PDS code
CON).

Use only with the following awarded AFSCs:

II1XX  12XX 13BX 13DX 13MX 138X 14NX16GX
21AX  21BX 21RX 21MX 338X S1IX

Squadron Operations/
Operations Support/
Maintenance Officer

Prefix B identifies positions on manning documents and officers serving in, or qualified to
serve in, positions as Squadron Operations Officer, senior Squadron Operations Support
Officer, or senior Squadron Maintenance Officer in opera-tional squadrons assigned to
operations groups at the wing level. (This prefix is not authorized for use in squadrons or
groups that report directly to organizations above wing level.)

This prefix is restricted to Major Lt Col authorizations on manpower documents.

Affix to the Duty AFSC (entry, intermediate, or qualified) upon assignment of officers to
these positions and retained only so long as they are incumbents .

Award and affix to the awarded AFSC (primary, second, or third) if the officer demonstrates
qualification as a Squadron Operations Officer, Squadron Operations Support Officer, or
Squadron Maintenance Officer .

Retain the prefix as long as the officer remains qualified.
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Prefix Title Explanation
B Squadron Operations/
Operations Support/  |Use prefix B with only the following AFSCs:
Maintenance Officer
(Continued) 11X3 12X3 13X3 14N3 15W3 21A3
21B3 21M3 21R3 31P3 32E3 3383
62E3
C Commander Prefix C identifies positions on manning documents and officers serving in, or qualified to

serve in, positions of command below group level, such as squadrons, headquarters squadron
sections, support squadrons, and detachments.

NOTE: Persons serving in, or qualified to serve in, C prefix positions must be delegated
authority, in writing, to administer actions under Article 15 Uniform Code of Military Justice.

Affix to the Duty AFSC upon assignment of officers to these positions and retain only so long
as they are incumbents.

Award and affix to the awarded AFSC (primary, second, or third) when qualification as a
commander has been demonstrated.

Normally, prefix C will be affixed to the awarded AFSC in which duty as a com-mander is
being performed. It will be retained as long as the officer remains qualified as a commander .

Officers must possess the following prerequisites for the award of this prefix:

1. Knowledge of military administration, military justice, and personnel management .
2. A minimum of 12 months of experience in a command position before award.

3. Certification by immediate supervisor that the officer possesses commander
qualifications.

The following AFSCs are not authorized for use with Prefix C:

10C0 20C0 30C0 40CO0A/B/C/D/E/
52R1/3  60CO 81C0 81TO 82A0
84HO 86MO0 86P0 87G0 88A0
88P0 90G0 91C0 91WO0 92J0
92]1 92]J2 92]3 92MO0 92M1
92M2 92RO 92S0 92T0 92T1
93P0 95A0 96D0 96U0 96V0

97E0




34

AFMAN36-2105 30 APRIL 2003

Prefix Title Explanation
E Electronic Warfare Prefix E identifies positions on manning documents and officers serving in, or
(EW) Support Duty  |qualified to serve in positions requiring functional area expertise to include:

1. The ability to plan, collect, analyze, and apply intelligence support to Electronic Warfare
(EW) operations, or

2. The ability to plan, program, and execute the research, development, and acquisition of
EW forces, or

3. The ability to plan, program, and execute tasking of operational EW forces at a higher
headquarters.

Officers in these positions require knowledge of US and foreign EW systems, capabilities,
vulnerabilities, strategies, tactics, operations and related activities, and support Electronic
Combat Coordinators and other EW operations positions.

Affix to the Duty AFSC on assignment of officers to these positions and retain only so long
as they are incumbents.

Award and affix prefix to the awarded AFSC (primary, second, or third) in which
qualification as an EW support officer is demonstrated. Retain as long as the officer remains
qualified. Award by headquarters no lower than Numbered Air Force level.

Officers must satisfy one of the following criteria for award of this prefix:
1. Completion of one of the following courses plus 6 months EW staff related duty:

1.1. EW Coordinator’s Course (S-V8E-S) (PDS Code JWK);
1.2. NATO Joint Service Course for Electronic Warfare Planning and Analysis in
Exercises (PDS Code 474);
1.3. Air Defense Command and Control Warfare Course (PDS Code 474);
1.4. AWACS Electronic Combat Officer ECO Instructor Upgrade
(PDS Code WIM);
or,

2. Twenty-four months of experience in an EW staff position.
Use prefix E only with the following AFSCs:

11X3/4  12X3/4  13X3/4 14N3/4 33S3/4
62E3A  62E3E  62E4
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Prefix Title Explanation
F Aircraft Systems Flight |Prefix F identifies positions on manning documents and officers serving in, or qualified to
Evaluation serve in, positions requiring the ability to perform flight evaluations or functional check

flights on aircraft and components .

Affix to the Duty AFSC (entry, intermediate, or qualified) upon assignment of officers to
these positions and retain only as long as they are incumbents. Award and affix to the
awarded AFSC (primary, second, or third) in which qualification as an Aircraft Systems
Flight Evaluation Officer has been demonstrated. Retain as long as the officer remains
qualified

Officers must possess the following prerequisites for award of this prefix:

1. Flying Status Code as listed in AFI 33-110, Data Administration Program.

2. Ability to perform functional check flights or flight evaluations on aircraft.

3. Authorization by unit commander to perform functional check flights or flight evaluations
on aircraft.

4. A minimum of 18 months of experience in aircraft systems flight evaluation assignments.
For officers possessing AFSCs 62EX or 63AX and are incumbents of positions of Chief, Test
and Deployment, and Director, Test Force Development, a minimum of 6 months of
experience and current qualification in the system or the prototype for which the incumbent
has development responsibility is required. For officers assigned primary duty as functional
check flight pilots, or navigators who have completed a formal course of instruction on
functional check flight duties and have 3 months of experience in aircraft systems flight
evaluation assignments, the 18 months of experience requirement is not applicable.

Use prefix F only with the following AFSCs:

11X3 12X3 21AX 21BX 21RX 60C0
62EX  63AX
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G

Automated Systems
Program Designer

Prefix G identifies positions on manning documents and officers serving in, or qualified to
serve in, positions requiring functional area expertise with the ability to design automated
systems programs for the computers associated with an auto-mated Air Force function. Do
not use this prefix to identify positions and person-nel with full qualification in the
Communications-Computer Systems Career Area. AFSCs 33SX are more appropriate. The
Automated Systems Program Designer (ASPD) interprets and refines plans and
specifications prepared by the systems analysts, and prepares system logic flowcharts
depicting an automated problem solution for which detailed functional areca knowledge is
essential. During program development, ASPDs use functional area knowledge to expedite
the conversion of plans, flowcharts, and specifications of operational sequences into machine
instructions. This includes developing general methodology, processing logic above detailed
level, and data processing materials within system input and output formats. ASPDs prepare
system charts, administrative processing charts, and data layouts showing information to be
processed. Also, they use functional area knowledge to direct activities of programmers and
coders in the development, maintenance, and modification of programs.

Affix to the Duty AFSC (entry or qualified) on assignment of officers to these positions and
retain only so long as they are incumbents.

Award and affix to the awarded AFSC (primary, second, or third) in which qual-ification as
an ASPD has been demonstrated. Retain as long as the officer remains qualified. Award and
delete by headquarters no lower than major command level.

Officers must possess the following prerequisites for award of this prefix:

1. Twelve months of experience in the operational aspects of an Air Force functional area
while serving in an authorized AFSC applicable to that area .

2. Completion of a formal training course in computer systems design and programming, and
a minimum of 12 months of experience performing the duties described above. This
experience is in addition to the experience required in paragraph 1 (6 months of additional
experience may be substituted for the formal training course. )

NOTE: The substitution of experience for formal training does not apply to personnel in
AFSC 21S3. These individuals must complete the mandatory training and the 12 months of
experience before award of the prefix. A waiver of the mandatory training for personnel in
AFSC 21S3 may be granted only by the major command. When a waiver is granted, the 18
months of experience requirement will apply.

3. Possession of an authorized AFSC at the qualified or staff level.
4. Certification of capability to design automated data program systems associated with the
automated function by the unit commander or supervisor of the automated system.

Use prefix G only with the following awarded AFSCs:

11X3/4 12X3/4 13BXU 13B3B/C/D/K/L 13SXA/D/E
14N3/4  15W3 21BX 21RX 34M3

36P3 38M3 41A3 61S3/4 62E3/4

65F3
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H

Military Consultant to the
Surgeon General

Prefix H identifies officers selected by the Air Force Surgeon General's Officer Classification
Board as having achieved consultant status in a particular medical service or physiological
support specialty.

Do not use this prefix on manning documents. Do not affix to the Duty AFSC of officers.

Award and affix the prefix to the awarded AFSC (primary, second, or third) in which the
officer has been selected as a Military Consultant to the US Air Force Surgeon General. Do
not award the prefix without prior approval by HQ USAF Surgeon General. Officer must be
selected by the HQ USAF Surgeon General's Officer Classification Board as having achieved
consultant status in a particular medical service specialty for the award of this prefix.

Use prefix H only with qualified level awarded AFSCs in the medical career area, or pilot or
navigator physiological training specialists (AFSCs M11XX or M12XX).

Parachutist

Prefix J identifies positions on manning documents and officers serving in, or qualified to
serve in, positions requiring parachutist qualifications .

Affix to the Duty AFSC upon assignment of officers to these positions and retained only as
long as they are incumbents.

Award and affix to the awarded AFSC (primary, second, or third) in which qualification as a
parachutist is demonstrated. Retain only so long as the officer remains qualified.

Officers must possess the following prerequisites for the award of this prefix:

1. Successful completion of parachutist training.

2. Physical qualification to perform parachute duty according to AFI 48-123, Medical
Examination and Standards .

3. Parachute rating.

Instructor

Prefix K identifies positions on manning documents and officers serving in, or qualified to
serve in positions as an Instructor Pilot, Navigator, Air Battle Management Officer, Space
and Missile, and Command and Control, Aerial Reconnaissance Weather Officer, or Airborne
Intelligence Officer for the weapon system with which the AFSC is associated.

Affix to the Duty AFSC (entry, intermediate, or qualified) upon assignment of officers to
these positions and retain only so long as they are incumbents .

Award and affix to the awarded AFSC (primary, second, or third) in which qualification has
been demonstrated. Retain as long as the officer remains qualified .

Use prefix K only with the following awarded AFSCs

11X3 12B2E 12X3 13BXU 13B3B/C/D/K/L
13S2C  13S3A/B/C/D/E 14N3 15W3
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L

Life Support

Prefix L identifies positions on manning documents and officers serving in, or qualified to
serve in, positions requiring functional area expertise with the ability to plan, organize,
coordinate, and direct training of aircrews in ejection and emer-gency egress, parachute use,
survival kits and components, protective clothing, refresher survival procedures, and rescue.
Officers performing these duties deter-mine unit life support equipment requirements;
supervise use, care, storage, inspection, and fitting of life support equipment; review aircraft
accident, safety, and operational hazard reports for life support related equipment; supervise
training of survival training and protective equipment personnel; and supervise training of
aircrews in use of life support equipment necessary to perform aircrew duties .

Affix to the Duty AFSC (entry, intermediate, or qualified) upon assignment of officers to
these positions and retain only as long as they are incumbents .

Award and affix to the awarded AFSC (primary, second, or third) in which qualification has
been demonstrated. Retain as long as the officer remains qualified .

Officers must possess the following prerequisites for award of this prefix:
1. Successful completion of a life support officer course and 1 year of experience as a life
support officer.

2. Current aeronautical rating and current flying status orders as a pilot or navigator .

Use prefix L only with awarded AFSCs 11XX and 12XX.

Medical Service
Specialist

Prefix M identifies officers certified by an appropriate American Specialty Board or other
board acceptable to the Air Force Surgeon General. See AF141-104, Professional Board and
National Certification Examinations, for a list of approved boards and certification
procedures for award of prefix M.

Do not use this prefix on manning documents. Do not affix to the Duty AFSC of officers.

Award and affix to the awarded AFSC (primary, second, or third) in which the officer has
received certification. Delete this prefix upon award of prefix H. In the medical career area,
use only with qualified (4XX3X) awarded AFSCs.

Prefix M is also used to identify positions on manning documents and officers serving in, or
qualified to serve in, positions as a qualified physiological training instructor in AFSCs 11 XX
and 12XX. Designation of these positions and certi-fication of qualification for award of this
prefix is by the office of the Chief, Flight Medicine, AFMOA.

For award with AFSCs 11XX and 12XX, completion of an approved formal physiological
training instructor course is mandatory .

For physiological training, use prefix M only with AFSCs 11XX and 12XX.
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N

Navigator Required

Prefix N identifies first lieutenant through colonel positions on manning documents and
officers serving in, or qualified to serve in, positions requiring rated knowledge and
background of a navigator as an integral part of position requirements. These positions are
rated requirements identified with nonrated AFSCs. All positions requiring this prefix to be
authorized with a nonrated AFSC must be designated and authorized by the Directorate of
Operations and Training (HQ USAF/XOOT). Submit requests according to AFI 38-201,
Determining Manpower Requirements. This prefix is not intended or authorized for use with
rated AFSCs.

Affix to the duty AFSC upon assignment of officers to these positions, and retain only so long
as they are incumbents.

Award and affix to the awarded AFSC (primary, second, third) in which qualification is
demonstrated. Retain only so long as officer remains qualified .

When prefix N is affixed to an AFSC (manpower document, duty, awarded), one of the
following suffixes must be affixed to the AFSC:

P - Fighter R - Bomber T - Strategic Airlift V- Electronic Warfare Officer
Q - Trainer S - Tanker U - Tactical Airlift W - General

If an AFSC authorized for use with prefix N has authorized suffixes (e.g., 61S3B), then drop
the existing suffix and use one of the suffixes listed above (e.g., N61S3W).

Officers assigned to prefix N positions must possess a current aeronautical rating and
qualification for aviation service as a navigator.

Use prefix N only with the following AFSCs:

10C0 13AX 13MX 13S1A 13S1B 13S1D
I13S1E 13S3A  13S3B 13S3D 13S3E 1354
I4NX  16FX 20C0 21BX 21RX 30C0
32EX 338X 36PX 61SX 62EX 63AX
64PX  80CO 81C0 81TO 82A0 83RO

87G0 91C0 97E0
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P Pilot Required Prefix P identifies first lieutenant through colonel positions on manning documents and

officers serving in, or qualified to serve in, positions requiring rated knowledge and
background of a pilot as an integral part of position requirements. These positions are rated
requirements identified with nonrated AFSCs. All nonrated AFSC positions requiring this
prefix must be designated and authorized by the Directorate of Operations and Training (HQ
USAF/XOOT). Submit requests according to AFI 38-201. This prefix is not intended or
authorized for use with rated AFSCs.

Affix to the duty AFSC upon assignment of officers to these positions, and retain only so long
as they are incumbents.

Award and affix to the awarded AFSC (primary, second, third) in which qualification is
demonstrated. Retain as long as the officer remains qualified .

When prefix P is affixed to an AFSC (manpower document, duty, awarded), then one of the
following suffixes must be affixed to the AFSC:

P -Fighter R -Bomber T - Strategic Airlift V - Helicopter
Q - Trainer S - Tanker U - Tactical Airlift W - General

If an AFSC authorized for use with prefix P has authorized suffixes (e.g., 61S3B), then
remove the existing suffix and use one of the suffixes listed above (e.g., P61S3W).

Officers assigned to prefix P positions must possess a current aeronautical rating and
qualification for aviation service as a pilot.

Use prefix P only with the following AFSCs:

10C0 13AX 13MX 13S1A 13S1B 13S1D
I13S1E 13S3A  13S3B 13S3D 13S3E 1354
I4NX  16FX 20C0 21BX 21RX 30C0
32EX 338X 36PX 48AX 48GX 48RX
48VX  61SX 62EX 63AX 64PX 80C0
81C0 81TO 82A0 83RO 87G0 91C0

97E0
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Q

Standardization and
Evaluation

Prefix Q identifies positions on manning documents and officers serving in, or qualified to
serve in standardization and evaluation positions as a Flight Examiner, Space and Missile
Evaluator, Command and Control Evaluator, Air Battle Management Evaluator, Aerial
Weather Reconnaissance Evaluator or Airborne Intelligence Evaluator for the weapon
system with which the AFSC is associated.

Affix to the Duty AFSC (entry, intermediate, qualified, or staff) upon assignment of officers
to these positions and retain only as long as they are incumbents. For AFSCs 11/12X3/4,
retain as long as incumbent remains current, qualified, and accomplishing flight examiner
duties.

Award and affix to the awarded AFSC (primary, second, or third) in which qualification has
been demonstrated. Retain as long as the officer remains qualified .

NOTE: For AFSC 13SXX, award of the prefix is only authorized for personnel who are
qualified as mission ready.

Use only with the following awarded AFSCs:

11X2/3/4 12B2E/3E/4E 12X3/4  13B3/4
13S2C/3C 13S3A/B/D/E 1354 14N3/4 15W3/4

Contingency/War
Planner

Identifies positions on manpower documents and officers serving in or qualified to serve in
positions requiring functional area expertise, and experience and training in contingency or
war planning functions.

Affix to the Duty AFSC (entry, intermediate, or qualified) upon assignment of officers to
these positions and retain only so long as they are incumbents .

Award and affix to the awarded AFSC (primary, second, or third) when officers demonstrate
contingency or warplanner qualifications. Retain until changed or revoked by the AFSC

career field manager with the concurrence of HQ USAF/XOXW.

Officers must satisfy one of the following criteria for award of this prefix:
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Explanation

R

Contingency/War Planner
Continued

1. Successful completion of one or more of the following courses and have 6 months of
experience in a prefix R position:

1.1. MCADREO002 - Contingency/Wartime Planning Course, PDS Code 82U;

1.2. MCADREO003 - Joint Doctrine Air Campaign Course, PDS Code W1B;

1.3. E6AZU49131 009 - Worldwide Military Command and Control System Intercomputer
Network (H6000-CDT), PDS Code 117 ;

1.4. 4925 - Joint Operation Planning and Execution System User Course (Basic) - PDS Code
W5J;

1.5. J50Z09000 003 - Joint Medical Planners Course (JMPC) - PDS Code XH6;

1.6. AMC TPC Tanker Planning Course - PDS Code TPI;

1.7. Deliberate and Crisis Action Planning and Execution Segments End User Course
(Basic).

Or
2. 12 months of experience in a prefix R position.

NOTE: Changes to this prefix must be approved by HQ USAF/XOXW.

Safety

Prefix S identifies positions on manning documents and officers serving in, or qualified to
serve in, positions requiring functional area expertise with the ability to plan, organize,
coordinate, and direct Ground, Flight, Systems, and Weapons (Missile, Explosives, or
Nuclear) Safety Programs. Officers awarded this prefix must be able to perform technical
safety engineering functions, direct accident investigations, conduct safety surveys, analyze
accident statistics by established standards, manage safety personnel, and supervise safety
education and training programs.

Affix to the Duty AFSC (entry, intermediate, or qualified) upon assignment of officers to
these positions and retain only so long as they are incumbents .

Award and affix to the awarded AFSC (primary, second, or third) in which qualification is
demonstrated. Retain only as long as the officer remains qualified .

Officers performing duty or selected to perform duty in weapons safety functions (missile,
explosives, or nuclear) must possess the following prerequisites for award of this prefix:

1.1. Successful completion of an appropriate formal safety training course.
1.2. An entry or qualified AFSC.
1.3. Twelve months of experience in a weapons safety assignment.
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S

Continued

In the areas of weapons safety (missile, explosives, or nuclear), use only with the following
awarded AFSCs:

11A3 11X4 12A3 12X4 13S3C
1354 21A3/4  21M3/4 62E3/4

Officers performing duty or selected to perform duty in flight safety functions must possess
the following prerequisites for award of this prefix:

2.1. Successful completion of Air Force pilot or navigator training.

2.2. Successful completion of a flight safety officer course or 1 year of experience as a flight
safety officer .

2.3. Current aeronautical rating and flying status orders as pilot or navigator.

2.4. An entry or qualified AFSC.

2.5. Performance as a pilot or navigator for a minimum of 4 years.

In the area of flight safety, use S only with the following awarded AFSCs:

11X3/4 12X3/4

Officers performing duty or selected to perform duty in systems safety engineering functions
must possess the following prerequisites for award of this prefix:

3.1. Successful completion of a systems safety officer course.
3.2. Twelve months of experience in systems safety engineering functions.
3.3. An entry or qualified AFSC.

In the area of systems safety engineering, use only with the following awarded AFSCs:

11E3 60CO0 61S3/4 62E3/4 63A3/4

Officers performing duty or selected to perform duty in ground safety functions must possess
the following prerequisites for award of this prefix :

4.1. Twelve months of experience in ground safety functions.
4.2. An entry level or qualified AFSC.
4.3. Successful completion of a safety officer course.

Space operations officers performing duty or selected to perform duty in safety functions
supporting space operations must possess one of the following prerequisites for award of this
prefix :

5.1. Successful completion of an appropriate formal safety training course.
5.2. An entry level or qualified AFSC.

5.3. Twelve months of experience in a space safety assignment.

In the area of space operations, use only with the following AFSCs:

13A3 13S3A/B/D/E 1354
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Prefix Title Explanation
T Formal Training Prefix T identifies positions on manning documents and officers serving in, or qualified to
Instructor serve in, positions as instructors in formal training courses. It applies to instruction in

nonrated specialties, and in formal flying training courses.

Affix to the Duty AFSC upon assignment of officers to these positions and retain only so long
as they are incumbents.

For award of this prefix, must successfully complete a formal instructor training course.
Affix to the awarded AFSC (primary, second, or third) in which the officer demonstrates
qualification. Retain only so long as the officer remains qualified.

The following instructions apply to the use of this prefix for optometrist in AFSC 42EX and
for physicians in AFSCs 44XX, 45XX, and 48XX.

Do not award this prefix to officers if they possess prefix H. Otherwise, when approved by
the major command, those who meet the following qualifications may be awarded this prefix
to the specialty code in the medical field in which they are currently teaching:

1. Board certification in the specialty in which instruction is performed.
2. One year of teaching experience in the cited specialty.

For AFSCs 11XX and 12XX, use prefix T to differentiate schoolhouse flying training
instructors and requirements from operational unit instructors and requirements identified
with prefix K.

Officers in AFSCs 11XX and 12XX must successfully complete a formal instructor training
course in the assigned specialty for award of this prefix.
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U

Information Operation s
(Created 31 Oct 99)

Prefix U identifies positions on manpower documents and officers serving in, or qualified to
serve in, positions requiring Information Operations (I0) expertise and knowledge of :

Information-In-Warfare (intelligence, surveillance, and reconnaissance [ISR]; precision
navigation and positioning, weather, and other information dissemination activities) ;

Conducting information warfare (IW) operations (offensive and defense
counterinformation); and ,

Integrating and coordinating these disciplines at the Unified Command, Headquarters USAF
(HAF); Major Commands (MAJCOM); Centers, such as Air Force Information Warfare
Center; Agencies, such as National Security Agency or other national agencies; Numbered
Air Forces (NAF); or Information Warfare Flight (IWF) level positions .

NOTE: Use of this prefix on manpower documents is restricted solely to authorizations in
Unified Command, HAF, MAJCOM Center, NAF, and IWF positions .

Officers performing these duties are involved in processes and functions to gain, exploit,
defend, and attack information and information systems. They are familiar with IO doctrine,
structure, and procedures, including threats, legal issues, ISR assets and capabilities, and
national, DOD, and Service organizations and functions. They also manage the distribution
of products and services to Air Force Forces (AFFOR) and Joint Forces Air Component
Commanders (JFACC) .

Affix prefix U to the duty AFSC (qualified or staff level) upon assignment of officers to these
positions and retain only so long as they are incumbents.

Award and affix to the awarded AFSC (primary, second, or third) in which Information
Operations qualification has been demonstrated.

Retain the prefix as long as the officer remains qualified.
Officers must possess the following prerequisites for award of this prefix:

1. A qualified or staff level AFSC authorized for use with this prefix.

2. Must possess one of the following prerequisites:

2.1. Successful completion of the Air Intelligence Agency (AIA) IO Integration Course
(IOIC) (PDS code FIX)

or;

2.2. 18 months of accumulated IO related experience (or 11 months of in-theater IW-related
experience), prior to 31 Dec 00, in positions requiring integration of multiple IO-related tasks
to achieve information superiority and commander’s recommendation. NOTE: This
provision applies to Air Force Computer Emergency Response Team (AFCERT) personnel,
former 609 IW Squadron (IWS) personnel, former members of an IW Support Team, former
members of the Joint IO Center (JIOC), some members of the AF IW Center, and anyone
previously assigned to an IW position requiring integration of multiple IO-related tasks to
achieve a state of information superiority.
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U Information Use prefix U with only the following AFSCs:
Operations
Continued 11X3/4 12X3/4  13X3/4 14X3/4 16X3/4
33S3/4 35P3/4  42P3/4 43B3/4 61X3/4
62X3/4 71S3/4
v Automated Functional |Prefix V identifies positions on manning documents and officers serving in, or qualified to

Applications Analyst

serve in, positions requiring functional area expertise with the ability to analyze, design, and
manage the computer application of an automated Air Force function. Do not use this prefix
to identify positions and personnel with full qualification in the Communications-Computer
Systems Career Area. The use of AFSCs 33SX is more appropriate. The Automated
Functional Applications Analyst functionally analyzes requirements, defines objectives, and
determines how they can be met more effectively by automated methods. The analyst
develops complete plans and constructs general and detailed flowcharts and block diagrams
to depict graphically the systems logic and processing flow from initial inputs to final outputs

Affix to the Duty AFSC (entry, intermediate, or qualified) on assignment of officers to these
positions, and retain only so long as they are incumbents.

Award and affix to the awarded AFSC (primary, second, or third) in which qualification as
an automated functional applications analyst is demonstrated. Retain the prefix only so long
as the officer remains qualified.

This prefix is awarded and deleted by headquarters no lower than major command level.

Officers must possess the following prerequisites for the award of this prefix:

1. Extensive experience in the operational aspects of an Air Force functional area.

2. An entry or qualified AFSC.

3. A minimum of 2 years of experience in design and analysis of automated systems within
that functional area (operational or technical) while serving in an authorized AFSC
applicable to the particular function. Experience must include performing systems feasibility
or application studies for that automated system. Full qualification in prefix G, Automated
Systems Program Designer, may be substituted for 1 year of experience .

4. Knowledge of computer programming functions and techniques.

5. Certification by the unit commander or supervisor of capability to perform as a systems
analyst associated with the automated functions.

6. Completion of a formal systems analyst course is desirable.

NOTE: Successful completion of the appropriate AETC course is mandatory for personnel
in AFSCs 21S3/4. Only the major command may grant a waiver of the mandatory training
requirement.

Use only with the following awarded AFSCs:

11X3/4 12X3/4 13B4 13B3X 13M3/4 1354 13S3X
14N3/4  15W3/4 16RX 21A3/4 21B3/4  21M3/4 21R3/4
32E3/4 34M3/4 35P3/4 36P3/4 38M3/4  41A3/4 43BX
43D3/4 43E3/4  43P3/4 43T3/4 44A3 45S83/4 46A3/4
46N3/4 47G3/4  48R3/4 48VX 61S3/4  62E3/4 63A3/4
64P3/4  65F4 71S3/4 86MO 86P0
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W

Weapons and Tactics
Instructor

Prefix W identifies positions on manning documents and officers serving in, or qualified to
serve in, positions requiring knowledge of the characteristics, operation, use, tactics, and
effects of strategic bomber, tactical fighter, airlift, rescue, reconnaissance, special operations
or conventional and nuclear weapons, and the ability to instruct in these disciplines.

The weapons and tactics instructor plans, organizes, and instructs academic and flying
training pertaining to the use of weapons; provides advice on the proper weapons and tactics
for given target and adversaries with known weapons effects and kill probabilities; monitors
squadron and higher level programs to satisfy unit training requirements; and maintains
liaison with agencies to provide latest material available on weapons, tactics, and delivery
systems and their use in fighter, bomber, special operations airlift, or rescue units.

Affix to the Duty AFSC (entry, intermediate, or qualified) upon assignment of officers to
these positions and retain only so long as they are incumbents.

Award and affix to the awarded AFSC (primary, second, or third) in which qualification is
demonstrated. Retain so long as the officer remains qualified .

Officers must possess the following prerequisites for award of this prefix:

1. Completion of one of the USAF Weapons School Weapons Instructor courses, including
SOF Division courses, the USAF/GAF Fighter Weapons Instructor course F4A000FDIAA/

WA, the USAF Combat Aerial Delivery School Weapons Instructor Course C130CADWIC,
the Air Force Space Tactics School, the Navy Electronic Combat Weapons School (ECWS),
or the USAF Weapons Instructor Course, CCO, ACC13B3B/C/DIDOZN, (PDS Code 32N).

2. A qualified, authorized AFSC appropriate to one of the courses above.

Use only with the following awarded AFSCs:

11A3K/4K 11B3 11B4A/C/Y 11F3/4
11H3E/4E 11R3D/4D 11S3/4 12A3C/4C
12B3 12B4/A/B/C/D/E/Y 12F3/4 12R3C/E/H
12R4C/E/H 12S3/4 13B3B/C/D/K

13B4B/C/D/K 13S3/4 14N3/4

Nonrated Officer
Aircrew Duty

Prefix X identifies nonrated positions on manning documents and officers serving in, or
qualified to serve in, nonrated positions that require participation in frequent and regular
aerial flight as an integral part of assigned duties.

Affix prefix X to the Duty AFSC on assignment of officers to these nonrated positions and
retain only so long as they are incumbents .

Do not affix the prefix to the Awarded AFSC (primary, second, or third).

Prefix X is authorized for use with any nonrated officer AFSC published in AFI 65-503, US
Air Force Cost and Planning Factors tables for Aircrew Composition.

Officers assigned to prefix X positions must meet appropriate physical standards for aircrew
duty according to AFI 48-123, Medical Examination and Medical Standards.
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Explanation

Y

Analytical Studies Officer

Prefix Y identifies positions on manning documents and officers serving in, or qualified to
serve in, positions requiring the ability to conduct advanced analytical studies .

Analytical studies officers conduct studies and provide optimum solutions to programs for
managing manpower, performance evaluation of management, operational, and conceptual
systems; devise techniques for determining and portraying relative cost effectiveness
information; use mathematical, statistical, and econometric models and techniques to collect,
analyze, and develop solutions relating to economic utilization of Air Force resources;
conduct studies to support management decisions by relating the specific and quantitative to
the broad and qualitative in order to effectively communicate requirements .

Affix to the Duty AFSC (entry, intermediate, or qualified) upon assignment of officers to
these positions and retained only so long as they are incumbents .

Award and affix to the awarded AFSC (primary, second, or third) in which qualification is
demonstrated. Retain only so long as the officer remains qualified .

This prefix is awarded and deleted by headquarters no lower than major command level.
Officers must possess the following prerequisites for the award of this prefix:

1. Atleast 12 months of experience in prefix Y positions.

2. Ability to use mathematical and statistical techniques and models to compile, analyze, and
evaluate data .

3. Ability to relate performance, cost, and effectiveness in studies of management,
operational, and conceptual systems at all commands.

Use only with the following awarded AFSCs:

11X3/4 12X3/4 13B3/4 13D3/4 13M3/4  13S3/4
I4NX  16GX 21AX 21B3/4 21MX 21RX
32EX 338X 34M3/4 36P3/4 38M3/4  61SX
62EX  63A3/4  64P3/4 65W3 86M0 86P0
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Attachment 4

REPORTING IDENTIFIERS (RI)

Reporting identifiers identify authorizations and individual officers not otherwise identifiable in the clas-
sification structure. They do not have specialty descriptions.

1. 90G0 General Officer. Use this identifier to report the duty and primary AFSC of all officers in the
grade of brigadier general or higher, regardless of duty assignment. It is also used to report the duty AFSC
of colonels serving in authorized general officer positions. Make retroactive changes in qualifications'
records. Related DoD Occupational Group: 1A.

2.91C0 Commander. Use this identifier to report the duty and primary AFSC of officers serving in Com-
mander positions where use of prefix “C” with a specific functional AFSC (CXXXX), a group com-

mander AFSC (X0CO0) or the wing commander (91WO0) identifiers is not appropriate. (Examples include
school commandants and NAF/CVs who are not general officers). Related DoD Occupational Group: 1B.

3. 91W0 Wing Commander. Use this identifier to report the duty and primary AFSC of officers serving
in Wing Commander positions not authorized a general officer grade. Related DoD Occupational Group:
1B.

4.92J0 Nondesignated Lawyer. Use this identifier to report the primary and duty AFSC of legal officers
serving in staff positions but not designated as Judge Advocates. Related DoD Occupational Group: 5SF.

5.92J1 AFROTC Educational Delay Law Student. Use this identifier to report the primary and duty
AFSC of non-extended active duty Reserve officers who have been commissioned under the AFROTC
program and have been granted an educational delay to attend law school before reporting for active duty.
Related DoD Occupational Group: 9B.

6. 92J2 Funded Legal Education Program Law Student. Use this identifier to report the primary and
duty AFSC of officers participating in the Funded Legal Education Program. Retain R1 92J2 as 2AFSC or
3AFSC on completion of law school. Related DoD Occupational Group: 9B.

7.92J3 Excess Leave Law Student. Use this identifier to report the primary and duty AFSC of law stu-
dents in excess leave status. Retain RI 92J3 as 2AFSC or 3AFSC on completion of law school. Related
DoD Occupational Group: 9B.

8. 92M0 Health Professions Scholarship Program (HPSP) Medical Student. Use this identifier to
report the primary and duty AFSC of a newly commissioned officer in training as a medical student under
the Air Force HPSP (AFI 41-110,

Applying for Medical School and Medical Programs). Related DoD Occupational Group: 9B.

9. 92M1 Uniformed Services University of Health Sciences (USUHS) Student. Use this identifier to
report the duty and primary AFSC of commissioned officers in training under the School of Medicine
Uniformed Services of Health Sciences Program (AFI 41-110). Related DoD Occupational Group: 9B.

10. 92M2 HPSP Biomedical Science Student. Use this identifier to report the primary and duty AFSC of
a newly commissioned officer in training as a biomedical science student under the Air Force Health Pro-
fessions Scholarship Program (HPSP) (AFI 41-110). Related DoD Occupational Group: 9B.
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11. 92R0 Chaplain Candidate. Use this identifier to report the primary and duty AFSC of all Reserve
Chaplain candidates who possess an accredited bachelor's degree and are enrolled as full-time seminari-
ans, or who have completed seminary training and are awaiting ecclesiastical endorsement. Related DoD
Occupational Group: 9B.

12. 92S0 Student Officer Authorization. Use this identifier to identify student authorizations and to
report the duty AFSC of an officer attending an Air Force-wide training course conducted by Air Univer-
sity or Air Education and Training Command. Related DoD Occupational Group: 9E.

13. 92T0 Pilot Trainee. Use this identifier to report the primary and duty AFSC of newly commissioned
officers selected for pilot training, and to report the duty AFSC of officers entering Primary-Basic Pilot
Training. Related DoD Occupational Group: 9B.

14. 92T1 Navigator Trainee. Use this identifier to report the primary and duty AFSC of newly commis-
sioned officers selected for navigator training, and to report the Duty AFSC of officers entering Special-
ized Undergraduate Navigator Training. Related DoD Occupational Group: 9B.

15. 93P0 Patient. Use this identifier to report the duty AFSC of officers in patient status. Related DoD
Occupational Group: 9A.

16. 94N0 Nuclear Weapons Custodian. Use this identifier to report the duty AFSC of a nuclear weapons
custodian. Officer provides a capability to supervise custody of nuclear munitions, when required, to
ensure compliance with security and safety standards, and to monitor specific functions of munitions
loading operations. Officer may serve as a member of a Permissive Action Link Surveillance Team, if
required, in which case officer administers a positive control over equipment, assists in weapons checking
during Permissive Action Link modification, provides proper security, storage, and maintenance of Per-
missive Action Link technical equipment as well as performing pertinent inspections. Officer must meet
Personnel Reliability Program requirements for a critical position, as outlined in AFI 36-2104, Nuclear
Weapons Personnel Reliability Program. Related DoD Occupational Group: 4E.

17.95A0 Non-EAD USAFR Academy or Civil Air Patrol Liaison. Use this identifier to report the duty
AFSC of non-extended active duty Reserve officers who are participating in the Academy and Civil Air
Patrol Liaison Programs. Related DoD Occupational Group: 9E.

18. 96D0 Officer Not Available for Use in Awarded AFSC for Cause. Use this RI to report the duty
AFSC of officers not available to perform duty in an awarded AFSC because of duty status change.
Restrict use of this RI to duty status codes 05 (civil confinement more than 30 days), 06 (deserter), 17
(military confinement more than 30 days), or 52 (leave-appellate review). Do not use this RI to identify
position authorizations on manpower documents. Related DoD Occupational Group: 9E.

19. 96U0 Unclassified Officer. Use this identifier to report the duty and primary AFSCs of all officers
who have lost qualification in their specialty and possess no other awarded AFSC. This RI does not apply
to people eliminated from flying training, technical training, or other formal schools unless those elimi-
nated are placed on medical or legal hold. Placing officers into RI 96U0 does not relieve consolidated
base personnel offices from message reporting of unprogrammed available officers according to AFI
36-2110, Assignments. Do not use this RI to identify position authorizations on manpower documents.
Related DoD Occupational Group: 9E.

20. 96V0 Unallotted. Use this identifier to report those authorizations within bulk allotments of officer
personnel that are not specifically allocated by AFS. Do not use this RI to identify personnel. Related
DoD Occupational Group: 9E.
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21.97E0 Executive Officer Above Wing Level. Use this identifier to report the primary and duty AFSCs
of officers serving in Executive officer positions above wing level. Officer oversees information manage-
ment activities for the commander and deputy commander; handles protocol duties as required; imple-
ments, directs, and coordinates executive functions, services, and activities; represents the commander in
interaction with other agencies of all levels; and is responsible for unit programs and special projects as
directed by the commander. Related DoD Occupational Group: 7A.
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Attachment 5

SPECIAL DUTY IDENTIFIERS (SDI)
Introduction

Special Duty Identifiers (SDI) identify authorizations for, and officers assigned to and performing an
actual group of tasks on a semi-permanent or permanent duty basis. These duties are unrelated to any spe-
cific utilization field. No significance as to the interrelationship of these SDIs should be inferred from

their grouping within this section.
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SDI 80C0

COMMANDER, CADET SQUADRON, USAF ACADEMY

1. Special Duty Summary. Commands a squadron of the US Air Force Academy Cadet Wing. Related
DoD Occupational Group: 7B.

2. Duties and Responsibilities:

2.1. Commands through unique role as principle advisor to cadet chain of command. Responsible to help
develop policies and procedures concerning the squadron's administration, and command and control,
emphasizing the chain of command.

2.2. Assesses cadet aptitude for commissioned service. Advises other Academy agencies of the status and
capabilities of each cadet.

2.3. Coordinates training and instructional programs. Controls unit integration of instructional training,
military training, drill and ceremonies, formal and informal social events, and a wide variety of extracur-
ricular activities involving the Academy staff, faculty, and cadets. Monitors unit performance in all Acad-
emy athletic programs, including intramural and recreational sports and physical fitness programs.

3. Special Duty Qualifications:

3.1. Knowledge. Knowledge is mandatory of military customs and courtesies, command administration,
personnel management, and personal affairs.

3.2. Education. For entry into this SDI, undergraduate academic specialization in engineering, arts, social
sciences, physical science, business, or management is desirable.

3.3. Training. Not used.
3.4. Experience. Not used.

3.5. Other. Additional qualifications and application procedures for this SDI are in AFI 36-2110.
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SDI 81C0

TRAINING COMMANDER, OFFICER TRAINING SCHOOL

1. Special Duty Summary. Commands, instructs, evaluates, counsels, and monitors all student training
phases. Related DoD Occupational Group: 7B.

2. Duties and Responsibilities:

2.1. Commands training squadrons and flights. Motivates students to become professional Air Force
career officers. Develops training policies involving discipline, military training, administration, and aca-
demic progress. Conducts squadron and individual flight inspections, selects student staff and command-
ers, and monitors student welfare. Implements programs to resolve personal adjustment problems,
provides student guidance, and implements higher headquarters' directives and policies.

2.2. Determines aptitude for commissioned service. Evaluates individual potential, attitudes, training per-
formance, and overall aptitude for commissioned service. Analyzes individual deficiencies, conducts
remedial training, and directs faculty board action for students lacking aptitude for commissioned service.

2.3. Directs and monitors training programs. Supervises commissioning training, and conducts profes-
sional instruction for academic, military, and physical training courses. Maintains a record of student
progress and evaluates all phases of student mission accomplishment.

3. Special Duty Qualifications:

3.1. Knowledge. Knowledge is mandatory of military customs and courtesies, command administration,
and instructional techniques.

3.2. Education. For entry into this SDI, undergraduate academic specialization in education or social sci-
ence is desirable.

3.3. Training. Not used.
3.4. Experience. Not used.
3.5. Other. Not used.
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SDI 81T0

INSTRUCTOR

1. Special Duty Summary. Instructs personnel in academic subjects. Related DoD Occupational Group:
5K.

2. Duties and Responsibilities:

2.1. Organizes and prepares instructional materials. Studies objectives of formal training. Develops
course syllabi, training project outlines, and daily and weekly lesson plans. Prepares assignments, labora-
tory exercises, demonstrations, training aids, and reference and related material required to parallel and
supplement course outline. Organizes physical conditioning programs.

2.2. Instructs personnel. Determines methods of instruction, considering the size of the group and subject
matter. Instructs students by lectures, discussions, demonstrations, group activities, and laboratory work.
Demonstrates subject principles and application to students, using audiovisual aids such as mockups,
graphs, training films, and film strips. Evaluates the progress of students, using such aids as achievement
and aptitude tests and rating scales. Diagnoses individual learning difficulties and recommends courses of
remedial instruction. Supplements texts with additional sources of information to clarify subject matter.
Prepares classrooms for instruction, controlling factors such as temperature, ventilation, lighting, cleanli-
ness, and arrangement of desks and equipment. Maintains attendance records and requisitions supplies.
Briefs students on safety precautions associated with equipment and facilities used. Conducts instructor
training programs by demonstrating effective teaching methods, reviewing lesson plans, and conducting
professional instructors training seminars.

2.3. Coordinates training program. Confers with education and training staff officers on changes in texts,
project training outlines, general progress of class, disciplinary problems, entrance requirements, exami-
nation procedures and tests, school records, and related subject. Coordinates, preparation of training man-
uals, test construction, and improvement of instructional material with maintenance shop to develop
training aids. Advises education and training staff officers on matters such as the revision of course cur-
ricula.

3. Special Duty Qualifications:

3.1. Knowledge. Knowledge is mandatory of audiovisual presentation, educational tests and measure-
ments, and instructing techniques.

3.2. Education. For entry into this SDI, undergraduate academic specialization in education or social and
behavioral sciences is desirable.

3.3. Training. Not used.
3.4. Experience. Not used.

3.5. Other. Not used.
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SDI 82A0

ACADEMIC PROGRAM MANAGER

(Changed 30 Apr 97)

1. Special Duty Summary. Directs, instructs, evaluates, and monitors instruction, educational curriculum
development, and student training at the US Air Force Academy and Air University. Related DoD Occu-
pational Group: 5K.

2. Duties and Responsibilities:

2.1. Directs instruction organization and preparation. Establishes education and training objectives. Man-
ages development of course syllabi, educational project outlines, and lesson plans. Oversees preparation
of assignment, exercises, demonstrations, training aids, references and related materials required for
course content. Supervises organization of physical conditional programs.

2.2. Supervises instructor programs. Instructs faculty, staff, and students. Determines instruction methods
considering group size and course content. Demonstrates subject principles and application using educa-
tional media. Evaluates faculty and student progress. Conducts instructor training programs. Demon-
strates effective teaching methods, reviews lessons plans, and conducts professional instructor training
seminars.

2.3. Manages educational programs and administrative functions. Supervises and coordinates text selec-
tion and changes, project outlines, examination and grading standards, test procedures, and other related
subjects. Performs research and writes for publication. Administers activities involving scheduling, disci-
pline, enrollment, budget, and personnel programs.

3. Special Duty Qualifications:

3.1. Knowledge. Knowledge is mandatory of educational media, instruction, and testing techniques, and
course and curriculum development.

3.2. Education. For entry into this SDI, a Master's degree is desirable.
3.3. Training. Not used.

3.4. Experience. For retention of this SDI, experience is mandatory in preparing lesson plans, developing
training aids, instructing and diagnosing educational difficulties, developing educational materials, and
constructing tests.

3.5. Other. Not used.
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SDI 83R0

RECRUITING SERVICE

1. Special Duty Summary. Plans, directs, and monitors recruiting programs, personnel, training, and
equipment to achieve an efficient and economical recruitment program that will meet the requirements of
the United States Air Force. Provides planning and assistance for a continuous publicity and community
relations program. Related DoD Occupational Group: 7C.

2. Duties and Responsibilities:

2.1. Performs operations duties. Monitors, analyzes, trains, and provides planning assistance to officer
program teams. Works directly with squadron trainers to establish training programs; provides training at
flight training meetings. Manages squadron self-inspection program and ensures follow-up actions are
taken to correct deficiencies. Acts as squadron Military Entrance Processing Station (MEPS) quality con-
trol monitor. Tracks and analyzes recruiting operations; identifies adverse trends and causes and recom-
mends corrective action. Tracks management of recruiting for selected AFSs, competitions and goal
allocations, success of high school and Armed Services Vocational Aptitude Battery programs, and so
forth. Acts as squadron focal point for US MEP Command and Joint Service activities. Coordinates
mobile examination test site and student testing programs. Serves as member of the inter-service recruit-
ment committee or mid-level recruitment committee to coordinate, staff, implement, and resolve issues
affecting Joint service recruiting activities.

2.2. Acts as officer training school (OTS) procurement officer. Plans and conducts officer recruiting
according to program goals and within constraints of OTS entry capability. Interviews and evaluates OTS
applicants. Coordinates requests for waivers from existing directives on a case-by-case basis for potential
officer candidates. Recommends policies and procedures to expedite applicant processing; ensures com-
pliance with enlistment criteria and application procedures. Compiles officer accession data and opera-
tions reports. Prepares bulletins with administrative and production data and training program materials
for use by the sales organization. Monitors college visitation programs; presents Air Force orientations
and coordinates tours for faculties and student bodies. Controls distribution of printed advertising materi-
als for officer recruiting, and evaluates their effectiveness. Maintains liaison with educators, business and
industry officials, state and local officials, and other centers of influence to enhance the image of the Air
Force officer corps. Continuously evaluates market data on objectives to identify resources necessary for
mission accomplishment.

2.3. Plans and supervises development of advertising and promotion programs to support the mission.
Develops, prepares, coordinates, and executes advertising and promotion. Allocates and controls advertis-
ing budgets. Initiates purchase of authorized advertising items. Prepares management fund summaries,
and advises commander on advertising campaigns to accomplish goals. Controls distribution of printed
advertising, and radio and television materials to the recruiting force. Monitors their use and rate of con-
sumption to evaluate effectiveness. Participates in meetings and conferences and presents Air Force ori-
entations to civic and educational organizations. Participates in community relations functions, such as
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special events, state and municipal fairs and ceremonies, parades, tours, and recruiting contests. Empha-
sizes effective public relations through training programs and staft assistance visits.

2.4. Manages recruiting resources. Controls real estate actions for recruiting offices, itinerary stops, and
squadron headquarters. Monitors and coordinates their relocation, upgrading, opening, and closing. Main-
tains fiscal year facility programs, coordinating with the Corps of Engineers. Monitors government ser-
vices administration vehicle fleet; keeps mileage and cost figures. Orders, inventories, and accounts for
furniture and equipment. Maintains balance budget; coordinates spending authority with supporting
finance offices and squadrons. Monitors and authorizes use of communication devices within the Group.
Recommends approval or disapproval of government leased requests, and reviews housing surveys for
new units or rental increases. Directs administrative support for personnel programs such as newcomers
program, civilian personnel actions, weight control program, ancillary training, on-the-job training, and
leave programs. Coordinates with the Group Commander, HQ USAF Recruiting Service, and Air Educa-
tion and Training Command on personnel assignments and programs. Manages Group publications
library, word processing support, distribution system, and duplication requirements, including printing
and reproduction activities. Coordinates Group transportation requirements. Monitors squadron transpor-
tation request audits. Controls bulk purchases of transportation tickets and meal and lodging expenditures
for applicants traveling to the MEPS. Schedules semiannual staff assistance visits. Coordinates and mon-
itors host-tenant support agreements.

2.5. Manages Headquarters USAF Recruiting Service activities. Provides analytical support, market stud-
ies, and goal allocation systems. Provides specialized management, sales, and motivational training
through workshops and a traveling training team. Coordinates with the Air Force Personnel Center, Air
Education and Training Command Technical Training, Air Force Military Training Center, Officer Train-
ing School, and Air Staff agencies on procurement actions, policies, and programs which impact enlisted
and officer recruiting requirements. Develops programs and policies to support assignment and man-
power actions. Plans and manages advertising, publicity, and promotional and special events programs
supporting military personnel procurement and retention objectives.

3. Special Duty Qualifications:

3.1. Knowledge. Knowledge is mandatory of military customs, courtesies, organization, mission, policies,
and history of the United States Air Force.

3.2. Education. Not used.

3.3. Training. Not used.

3.4. Experience. Not used.

3.5. Other. For entry into this SDI, qualification criteria listed in AFI 36-2110 are mandatory.
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SDI 84H0

HISTORIAN

1. Special Duty Summary. Performs and manages historical research, writing, and collection and preser-
vation of historical materials. Plans and coordinates use of historical resources. Advises commanders and
staffs on use of historical information in policy development and decision making. Related DoD Occupa-
tional Subgroup: 5D.

2. Duties and Responsibilities:

2.1. Plans, directs, and conducts historical research projects. Develops procedures to prepare studies.
Assures completeness and accuracy in research, and clarity and relevance in writing. Ensures satisfactory
rates of progress toward completion. Ensures studies preserve focus in areas intended.

2.2. Screens files and databases. Analyzes, selects, preserves, and organizes key documentation. Indexes
material for retrieval and research.

2.3. Performs historical research and writing. Gathers evidence through interviews and examination of
materials in archives and files. Analyzes and evaluates data, and develops meaningful conclusions. Pre-
pares narrative history or report. Assists in final editing and production before publication.

2.4. Administers command or unit historical program. Serves as historical staff advisor to commander.
Develops policies and plans for preparing periodic histories and other historical publications. Prepares
periodic command or unit history. Details activities and problems in operations, logistics, management,
and administration. Plans and operates historical reference collection, and organizes microfilm program
for preserving documents. Guides historical activities of lower units, critiques their historical products,
and makes staff assistance visits.

2.5. Contributes to staff actions and studies. Prepares historical inputs for use by staff officers and study
groups. Develops sources of historical information through contact with personnel active in primary
research area.

2.6. Provides historical information. Consults historical literature and records to provide information for
officials and members of the general public.

2.7. Directs and conducts oral history collection. Plans oral history program, and supervises scheduling,
conducting, and preserving of recorded interviews of significant historical events. Prepares for and con-
ducts interviews.

2.8. Serves as historian with Air Force or Joint service task forces. Deploys to theaters of operation as
member of Contemporary Historical Examination of Current Operations team or Joint service history
team. Acquires documentation, interviews participants, writes eyewitness accounts, and prepares histori-
cal reports. Participates in planning and exercises to ensure readiness for team deployment.

2.9. Reviews historical studies. Critically reviews and comments on historical manuscripts in preliminary
draft stage.
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3. Special Duty Qualifications:

3.1. Knowledge. Knowledge is mandatory of: US Air Force organization, mission, history, and role in
joint service operations; basic organization, roles, and missions of other services; unified command struc-
ture; and historical research methods and interviewing techniques.

3.2. Education. For entry into this SDI, a Master's degree, preferably in history or social sciences is man-
datory for entry into this SDI.

3.3. Training. Not used.

3.4. Experience. Not used.

3.5. Other. The following are mandatory for award and retention of this SDI:
3.5.1. Demonstrated ability to write with competently, precisely, and descriptively.

3.5.2. Eligibility for a Top Secret security clearance according to AFI 31-501, Personnel Security Pro-
gram Management.
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SDI 85G0

UNITED STATES AIR FORCE HONOR GUARD

1.Special Duty Summary. Manages and directs activities of the U.S. Air Force (USAF) honor guard
including recruiting, training, and commanding troops for official ceremonies, parades, and other diverse
ceremonial functions and military honors as directed. Ceremonies include Armed Forces full honor
arrival ceremonies conducted at the White House for the President and foreign heads of state, joint service
and Air Force ceremonies, USAF precision rifle drill team exhibitions, and joint service and Air Force
funerals at Arlington National Cemetery and in the national capital region. Related DoD Occupational
Group: 7H.

2. Duties and Responsibilities:

2.1. Plans and organizes USAF honor guard activities. Determines requirements for ceremonial participa-
tion within the Washington DC area. Plans and establishes training programs, including marching drills,
manuals of arms training, individual and group instruction, and military training. Organizes and super-
vises training of the USAF precision rifle drill team and various specialty details, including color bearers,
firing part members, and pallbearers. Determines personnel requirements for honor guard activities,
including supply, orderly room, unit armory, dormitory management, and initial and continuation training.
Responsible for planning for and acquiring equipment, supplies, space, and other facilities required for
honor guard functions. Determines funds needed to support unit activities, and prepares budget justifica-
tion. Develops, reviews, and improves work methods and procedures. Establishes performance standards
and evaluates the initial and continuing qualification of honor guard personnel.

2.2. Directs USAF honor guard activities. Directs operation of the honor guard in military and quasi-mil-
itary formations, including formal arrival ceremonies, military reviews, parades, memorial ceremonies,
funerals, military and government functions, and military honors directed by Headquarters (HQ) USAF.
Supervises training of honor guard personnel in technical aspects, functions, and movements of marching
formations and specialized ceremonial details. Included are color teams; firing parties; pallbearers; man-
uals of arms; flag staff manuals; operation of orderly room, supply, dormitory, and weapons armory; and
monitoring the status of equipment and weapons maintenance. Inspects honor guard activities to deter-
mine adequacy of training, technical performance, and operation of the orderly room, supply section, unit
training, dormitory management, and weapons armory. Recommends action to correct deficiencies.

2.3. Coordinates USAF honor guard activities. Advises commander on the capabilities and use of the
honor guard. Coordinates with staff offices such as the Military District of Washington for Air Force par-
ticipation in Joint Service ceremonies; manpower; comptroller; public affairs; mortuary affairs to support
funerals; and personnel to plan honor guard activities. Coordinates requests for honor guard support with
interested agencies and higher authority to accomplish unit mission objectives.

2.4. Performs in USAF honor guard ceremonial functions. Functions as commander-of-troops, escort
officer, Air Force member of Joint Service Honor Guard staffs, officer-in-charge of Air Force funerals and
ceremonies, commander-of-troops for ceremonies at the Tomb of the Unknown Soldier, commander of
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Air Force military functions and formations involving the honor guard, and as directed by HQ USAF.
Advises others as an authority on military ceremonies, functions, and policies in both Air Force and Joint
Service ceremonies.

3. Special Duty Qualifications:

3.1. Knowledge. Knowledge is mandatory of: military customs and courtesies; unit administration; and
organizations, mission, and functions of the USAF Honor Guard.

3.2. Education. Not used.

3.3. Training. Not used.

3.4. Experience. Not used.

3.5. Other. The following are mandatory for award and retention of this SDI:
3.5.1. Must present an impeccable appearance.

3.5.2. Be at least 5'10" and no more than 6'5" in height for men and at least 5'6" and no more than 6'5" in
height for women.

3.5.3. If glasses are required, must be able to wear contact lenses.
3.5.4. Erect in posture, and able to stand for long periods of time.

3.5.5. Qualification criteria according to DoD 5200.2-R/AFPD 31-5, Investigations, Clearances, and Pro-
gram Requirements.
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SDI 86 M0

OPERATIONS MANAGEMENT
(Created 31 Oct 96)

1.Special Duty Summary. Conducts operations training and scheduling; develops operational plans and
programs; manages tactical deception activities; and provides commanders and staff with assessment of
operations effectiveness. Interprets and disseminates inspection results and recommends action to correct
deficiencies and improve performance. Related DOD Occupational Group: 2G.

2. Duties and Responsibilities:

2.1. Develops operational training plans and evaluates effectiveness of training programs. Supervises aca-
demic and military training of crew members to ensure certification, adequacy of instruction, proper brief-
ing procedures, and adequacy of weather, navigation, and communications facilities. Coordinates training
programs with staff agencies; conducts critiques on training programs; develops procedures for improv-
ing operations; and advises commander on status of operational training programs. Analyzes and evalu-
ates training programs, reports, and status charts to determine effectiveness, and ensure compliance with
governing directives.

2.2. Develops operational plans and organizes operational programs. Interprets and translates policy from
higher authority into specific guidance for operations. Develops operational concepts, translates support
missions into force requirements, establishes procedures, and monitors plans and programs to implement
Air Force, joint, and combined operations. Coordinates with other agencies to identify shortfalls and lim-
iting factors affecting operational plans. Drafts exercise plans. Reviews and coordinates final exercise
directives. Evaluates and analyzes operational exercise plans to determine unit operating effectiveness.

2.3. Manages inspection programs and evaluates operations effectiveness. Serves as the inspector general
point of contact and acts as command monitor for inspection reports and special interest items. Inspects
units and activities for compliance with directives and standardization of operation. Manages the base
exercise evaluation team program. Monitors readiness of communications, logistics, personnel, and other
support functions directly affecting unit mission. Assists in planning, executing, evaluating, and critiqu-
ing base-wide emergency and contingency exercises. Develops exercise objectives and scenario events
list. Debriefs exercise participants and publishes written reports.

3. Special Duty Qualifications:
3.1. Knowledge. Not used.

3.2. Education. For entry into this special duty, an undergraduate degree in business administration, per-
sonnel management, or aviation management is desirable.

3.3. Training. Not used.
3.4. Experience. Not used.

3.5. Other. Not used.



64 AFMAN36-2105 30 APRIL 2003

SDI 86P0

COMMAND AND CONTROL
(Created 31 Oct 96)

1.Special Duty Summary: Plans, organizes, and directs operation of command posts, operations centers,
and control centers. Ensures positive control of assigned forces and weapon systems using command,
control, and communication systems. Interprets, implements, and controls data contained in command
and control (C2) systems. Briefs C2 operational requirements. Analyzes and evaluates emergency war
orders. Supports C2 planning, programming, and budgeting process functions. Related DOD Occupa-
tional Group: 2G.

2. Duties and Responsibilities:

2.1. Operates and monitors voice and electronic communication systems. Maintains, monitors, and
ensures communications systems integrity and readiness status. Monitors installation upgrades and mod-
ifications of communication systems and facilities.

2.2. Directs C2 activities. Briefs commander and staff, prepares situation updates, and develops graphic
displays. Monitors special instruction issues and classified materials related to emergency action (EA)
requirements. Receives, controls, uses, and destroys communication security materials. Prepares C2
records, reports, schedules, correspondence, and recurring training requirements. Observes and evaluates
C2 programs and personnel.

2.3. Initiates emergency staff actions. Ensures execution of operations plans and positive control of
assigned weapon systems. Processes EA messages, extracts pertinent information from emergency war
order, and transmits instructions to launch and execute forces. Initiates contingency and operations plans
in response to emergency situations. Coordinates with other agencies to expedite traffic movement, airlift,
and resource deployment. Reports on status of forces.

2.4. Plans, organizes, and coordinates C2 activities. Translates directives into specific guidance for unit
action. Coordinates with other agencies when planning, evaluating, and executing C2 orders and opera-
tions. Evaluates qualifications of C2 personnel. Reviews operational reports, interprets inspection results,
and recommends corrective actions. Develops plans for emergency and contingency activities.

2.5. Analyzes and monitors management data requirements. Controls work flow and checks methods used
to process and audit data used in C2 reporting systems. Reviews data for accuracy and conformance with
prescribed procedures. Analyzes management data needs and defines data requirements.

3. Special Duty Qualifications:
3.1. Knowledge. Not used.

3.2. Education. For entry into this special duty, an undergraduate degree in business, communications, or
aviation is desirable.
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3.3. Training. Not used.
3.4. Experience. Not used.

3.5. Other. Not used.
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SDI 87G0

INSPECTOR GENERAL
(Created 31 Oct 96)

1. Special Duty Summary. Plans, directs, conducts, and monitors inspector general (IG) programs
and equipment.

Provides policy guidance, procedures, planning, oversight, and direction for implementing the Air Force’s
Inspection System, Complaints Program, and Fraud, Waste, and Abuse (FWA) Program at center, wing,
and installation levels. Related DoD Occupational Group: 7L.

2. Duties and Responsibilities:

2.1. Plans, directs, conducts, and monitors IG activities. Operates and manages the Office of the Inspector
General. Responsible for overall operation, administration, and management of IG programs. Formulates,
plans, and establishes guidance and direction for administration, operation, training, employment, mainte-
nance, supply, and safety of IG programs, resources, and activities supporting inspection programs; Qual-
ity Air Force Assessments (QAFA); complaints processing; FWA; military reprisal investigations and
whistle blower protection; administrative investigations; use, denial, and release of 1G records; and
related education and awareness programs.

2.2. Organizes IG activities. Develops, establishes, and controls methods and procedures to implement IG
policies and programs. Provides direction and policy guidance concerning IG programs, plans, require-
ments, management, and information flow to support inspections, QAFA, complaint processing, FWA,
records release, congressional inquiries, and provide assistance and referral services.

2.3. Provides 1G support. Maintains liaison with complainants and those seeking information. Determines
customer needs through analysis of information. Establishes Office of the Inspector General procedures to
receive, process, refer, and manage information, resources, assets, and activities to support operation and
management of the Air Force’s Inspection System, Complaints Program, and FWA Program. Directs and
oversees office management. Advises personnel on IG responsibilities, policies, services, and programs.
Conducts and monitors IG activities supporting inspections, QAFA, complaints processing, FWA, reprisal
and military whistle blower protection, administrative investigations, release of IG complaint records and
information, and referral services to ensure mission accomplishment. Trains commanders and educates
base personnel on IG issues and procedures.

2.4. Reviews and evaluates 1G programs and activities. Reviews and analyzes methods, procedures, prac-
tices, processes, and systems used to accomplish IG activities and functions. Initiates corrective action.
Evaluates effectiveness of 1G support and office management.

2.5. Assesses readiness, discipline, efficiency, and economy of assigned Air Force units and reports find-
ings to the installation commander and higher headquarters. Conducts readiness exercise and evaluation

activities. Reviews inspection reports, conducts inspections, and oversees and manages readiness exercise
evaluations.
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3. Special Duty Qualifications:

3.1. Knowledge. Knowledge is mandatory of operational employment concepts, Air Force leadership and
management concepts and objectives, and their relationship to mission accomplishment.

3.2. Education. For entry into this SDI, a Master’s degree in management, industrial management, educa-

tion, psychology, public administration, or business administration with a major in management is desir-
able.

3.3. Training. For retention of this SDI, completion of the Air Force IG School or the Inspections course
and the Complaints course via the Air Force Inspection Agency’s Mobile Training Team is mandatory.

3.4. Experience. Not used.
3.5. Other. For entry, award, and retention of the SDI, the following are mandatory as indicated:

3.5.1. No Unfavorable Information File, civil convictions (other than minor traffic violations), or open IG
investigations.

3.5.2. Demonstrated ability to prepare written reports.
3.5.3. Recommendation by unit commander.
3.5.4. Outstanding appearance and military bearing and conduct.

3.5.5. Eligibility for a Top Secret security clearance according to AFI 31-501, Personnel Security Man-
agement Program.
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SDI 88A0

AIDE-DE-CAMP
(Created 31 Oct 96)

1.Special Duty Summary. Performs primary duty as an aide-de-camp for the Secretary of the Air Force,
Chief of Staff of the Air Force, Vice Chief of Staft of the Air Force, Commanders O-8 through O-10, Dep-
uty or Vice Commanders O-8 through O-10 serving at an installation different than the Commander, or
General Officers O-8 through O-10 serving outside the Air Force on a case-by-case basis. Related DoD
Occupational Group: 7A.

2. Duties and Responsibilities:
2.1. Travels with the Secretary of the Air Force or a general officer authorized an aide-de-camp.

2.2. Performs duties as assigned.

3. Special Duty Qualifications:

3.1. Knowledge. For retention of this SDI, current knowledge of military customs and courtesies, USAF
organization, missions, history, and policies are mandatory.

3.2. Education. For entry into this SDI, no specific undergraduate degree is required.
3.3. Training. Not used.

3.4. Experience. Not used.

3.5. Other. The following are mandatory for entry, award, and retention of this SDI:
3.5.1. Impeccable military bearing and appearance.

3.5.2. Demonstrated ability to organize complex projects attested to in performance reports or com-
mander’s recommendation, or both.

3.5.3. Capability and willingness for extensive travel.

3.5.4. Additional qualification criteria for aide-de-camp positions may be found in the electronic bulletin
board announcements for aide-de-camp officer assignments.
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SDI 88P0

PROTOCOL
(Created 31 Oct 96)

1.Special Duty Summary. Performs protocol duty at wing level or above. Provides protocol support to
distinguished visitors (DV) DV-1 (President of the United States) through DV-6 (General Officer), civil-
ian and foreign equivalents, and transient DVs. Related DoD Occupational Group: 7A.

2. Duties and Responsibilities:

2.1. Directly supports the commander and vice commander in handling all aspects of visits, conferences,
tours, and social functions initiated within the command, and those tasked by the offices of the Secretary
of Defense, Chief Joint Chiefs of Staff, Secretary of the Air Force, and Chief of Staff of the Air Force.

2.2. Arranges travel for the commander and vice commander, including scheduling travel, preparing trip
folders, arranging billeting, and preparing itinerary.

2.3. Manages commander’s recognition programs and special ceremonies (medal presentations, individ-
ual recognition, etc.), including scheduling events, determining need for audiovisual equipment, obtain-

ing decorations, awards, etc., gathering biographies and guest information, preparing agendas, and setting
up locations.

2.4. Advises commander and staff on military customs, courtesies, USAF organizations, missions, his-
tory, and policies.

3. Special Duty Qualifications:

3.1. Knowledge. Not used.

3.2. Education. For entry into this SDI, no specific undergraduate degree is required.
3.3. Training. Not used.

3.4. Experience. Not used.

3.5. Other. The following are mandatory for entry, award, and retention of this SDI:
3.5.1. Outstanding appearance and military bearing.

3.5.2. Demonstrated ability to organize complex projects attested to in performance reports or com-
mander’s recommendation, or both.

3.5.3. Additional qualification criteria for protocol positions may be found in the electronic bulletin board
announcements for protocol officer assignments.
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Attachment 6

OPERATIONS CAREER AREA (1XXX)

Introduction

The Operations Career Area encompasses utilization fields that directly employ weapon and supporting
systems to accomplish the primary operational mission of the Air Force. Included are Operations Com-
mander, Pilot, Navigator, Astronaut, Command and Control, Space and Missile, Intelligence, Weather,
and Operations Support. Use AFSC 10CO0 to identify Operations Group Commanders. Use prefix C with
pilot and navigator AFSCs 11X3 and 12X3 to identify commanders of squadrons with flying missions.
Use prefix C with AFSCs 13X3, 14N3, 15N3, and 16X3 to identify commanders of appropriate units.

Use the pilot or navigator AFSC appropriate to the type of mission and weapon system flown to identify
commanders and operations officers of all squadrons with flying as their primary mission, and to identify
primary duty instructor pilots and navigators in operational units. Commensurate with grade and experi-
ence, duties as squadron commander, squadron operations officer, and instructor pilot or navigator are an
inherent responsibility of rated officer specialties.

The Operations Commander coordinates and directs the efforts and resources of Operations units to meet
mission goals and objectives.
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Attachment 7

AFSC 10C0

OPERATIONS COMMANDER

1. Specialty Summary. Commands and directs administration, training, and employment of Operations
Groups. Related DoD Occupational Group: 1B.

2. Duties and Responsibilities:

2.1. Commands units. Formulates plans and establishes policies for unit administration, operations, train-
ing, employment, maintenance, supply, and safety. Implements directives and operations orders from
higher headquarters.

2.2. Coordinates unit activities. Coordinates staff activities pertaining to administration, operations, intel-
ligence, material, comptroller, planning, and programming to ensure accomplishment of unit mission.

2.3. Directs and monitors unit activities. Directs, observes, and evaluates effectiveness of training pro-
grams, availability and combat readiness of assigned crews, and operation and adequacy of support activ-
ities.

3. Specialty Qualifications:

3.1. Knowledge. For award and retention of this AFSC, working knowledge of leadership skills and oper-
ational employment concepts is mandatory.

3.2. Education. For entry into this specialty, a Master's degree in management, or business administration
with a major in management is desirable.

3.3. Training. The following training is mandatory as indicated:
3.3.1. For commanders of flying Groups, completion of Air Force pilot or navigator training.

3.3.2. For commanders of space or missile operations groups, completion of Air Force space or missile
operations or maintenance training.

3.4. Experience. Not used.

3.5. Other. Not used.
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Attachment 8

PILOT UTILIZATION FIELD (11XX)
(Changed 30 Apr 02)

Introduction

The Pilot Utilization Field encompasses all functions performed by rated pilot officers to conduct or
directly support flying operations, including combat, combat support, and training missions. Inherently
included are supervisory and staff functions such as inspection, contingency planning, and policy formu-
lation.

Specific instruction on use of certain AFSCs:

Identify pilots with 11XX specialties appropriate to the type of missions and weapon system involved.
Use the following prefixes to identify additional rated qualifications and experience, and unit manpower
document positions that require these capabilities:

B - Squadron Operations/Maintenance Officer.

C - Commander.

F - Aircraft Systems Flight Evaluation.

G - Automated Systems Program Designer.

H - Military Consultant to the Surgeon General.

K - Instructor for weapon system designated by AFSC.

L - Life Support.

M - Medical Service Specialist (Physiological Training Instructor).
P - Pilot Required.

Q - Standardization or Flight Examiner for Weapon system designated by AFSC.
S - Safety.

T - Formal Training Instructor.

V - Automated Functional Applications Analyst.

W - Weapons and Tactics Instructor.

Y - Analytical Studies Officer.
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Identify pilots serving as instructor pilots in undergraduate pilot training and formal training units (FTU)
with a T prefix. Do not award a T prefix to instructor pilots in operational units. Prefix K identifies these
instructors and authorizations.

Pilots assigned to duty as Aerospace Physiology Instructors, after completion of formal training, may be
identified by prefix M. The Chief, Flight Medicine, Air Force Medical Operations Agency, validates posi-
tions and awards the AFSC.

Identify requirements for staff officers above wing level with a staff AFSC (11X4). Award individuals
possessing a qualified AFSC (11X3) or a staff AFSC (11X4) upon assignment to a position so identified.

Qualification level 3 designates a pilot qualified as an aircraft commander in the assigned specialty or
credit. Level 2 identifies qualification as a copilot, if appropriate, for a specific system. Level 1 identifies
rated pilots at the entry level for their specialty.

Current aeronautical rating and qualification for aviation service according to AFI 11-402, Aviation and
Parachutist Service, Aeronautical Ratings and Badges are mandatory for award and retention of pilot
AFSCs. See AF136-2101, Classifying Military Personnel (Officers and Airmen) for policy on retention or
withdrawal of rated AFSCs for personnel disqualified from aviation service or placed in an inactive sta-
tus. The following is a complete listing of AFSC for the Pilot Utilization Field.
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AFSC 11A4*, Staff

AFSC 11A3%*, Aircraft Commander
AFSC 11A2*, Qualified Pilot/Copilot
AFSC 11A1%, Entry/Student

AIRLIFT PILOT
(Changed 30 Apr 02)

1. Specialty Summary. Pilots airlift aircraft and commands crews to accomplish airlift, training, and
other missions. Related DoD Occupational Group: 2B.

2. Duties and Responsibilities:

2.1. Plans and prepares for mission. Reviews mission tasking, intelligence, and weather information.
Supervises mission planning, preparation, filing a flight plan, and crew briefing. Ensures aircraft is pre-
flighted, inspected, loaded, equipped, and manned for mission.

2.2. Pilots aircraft and commands crew. Operates aircraft controls and equipment. Performs, supervises,
or directs navigation, in-flight refueling, and cargo and passenger delivery.

2.3. Conducts or supervises training of crewmembers. Ensures operational readiness of crew by conduct-
ing or supervising mission specific training.

2.4. Develops plans and policies, monitors operations, and advises commanders. Assists commanders and
performs staff functions related to this specialty.

3. Specialty Qualifications:

3.1. Knowledge. Knowledge is mandatory of theory of flight, air navigation, meteorology, flying direc-
tives, aircraft operating procedures, and mission tactics.

3.2. Education. For entry into this specialty, undergraduate degree specializing in physical sciences, math-
ematics, administration, or management is desirable.

3.3. Training. The following training is mandatory as indicated:

3.3.1. For entry into this specialty, completion of Air Force Specialized Undergraduate Pilot Training
(SUPT).

3.3.2. For award of AFSC 11A2X, completion of transition and operational training in the suffix specific
aircraft.

3.4. Experience. For upgrade to AFSCs 11A2X/3X, unit commander determines proficiency based on
performance, experience, and completion of minimum training requirements.
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3.5. Other. The following are mandatory as indicated:

3.5.1. For award and retention of this AFSC, current aeronautical rating and qualification for aviation ser-
vice as pilot.

3.5.2. For award of AFSC 11A3X, certification of aircraft commander qualification by appropriate oper-
ations authority.

4. *Specialty Shredouts:

Suffix Portion of AF'S to Which Related
A ettt ettt enean C-5
B s C-9
ettt ettt et C-12
DD et enean C-17

B e C-20/C-37
B C-21
Gttt ettt ne et e VC-25

H e C-26
ettt ens C-27

K et C-130
et C-32/C-135/C-137

1 SRR R C-141

N ettt ettt ettt b e et eneas T-43

Suffix Portion of AF'S to Which Related
U ettt e et e b e e e rbeeenraeennreeenns Air Liaison Officer (ALO)
Ve Inter-Theater Airlift, General

I ettt e ettt e e e e et e e e e e e Intra-Theater Airlift, General

Y ettt General
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AFSC 11B4*, Staff

AFSC 11B3*, Aircraft Commander
AFSC 11B2%*, Qualified Pilot/Copilot
AFSC 11B1*, Entry/Student

BOMBER PILOT
(Changed 30 Apr 02)

1. Specialty Summary. Pilots bomber aircraft and commands crews to accomplish airlift, training, and
other missions. Related DoD Occupational Group: 2A.

2. Duties and Responsibilities:

2.1. Plans and prepares for mission. Reviews mission tasking, intelligence, and weather information.
Supervises mission planning, preparation, and filing of flight plan, and crew briefing. Ensures aircraft is
preflighted, inspected, loaded, equipped, and manned for mission.

2.2. Pilots aircraft and commands crew. Operates aircraft controls and equipment. Performs, supervises,
or directs navigation, in-flight refueling, and weapons delivery.

2.3. Conducts or supervises training of crewmembers. Ensures operational readiness of crew by conduct-
ing or supervising mission specific training.

2.4. Develops plans and policies, monitors operations, and advises commanders. Assists commanders and
performs staff functions related to this specialty.

3. *Specialty Qualifications:

3.1. Knowledge. Knowledge is mandatory of theory of flight, air navigation, meteorology, flying direc-
tives, aircraft operating procedures, and mission tactics.

3.2. Education. For entry into this specialty, undergraduate degree specializing in physical sciences, math-
ematics, administration, or management is desirable.

3.3. Training. The following training is mandatory as indicated:

3.3.1. For entry into this specialty, completion of Air Force Specialized Undergraduate Pilot Training
(SUPT).

3.3.2. For award of AFSC 11B2X, completion of transition and operational training in the suffix specific
aircraft.

3.4. Experience. For upgrade to AFSCs 11B2X/3X, unit commander determines proficiency based on per-
formance, experience, and completion of minimum training requirements.
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3.5. Other. The following are mandatory as indicated:

3.5.1. For award and retention of this AFSC, current aeronautical rating and qualification for aviation ser-
vice as pilot.

3.5.2. For award of AFSC 11B3X, certification of aircraft commander qualification by appropriate opera-
tions authority.

4. *Specialty Shredouts:

Suffix Portion of AF'S to Which Related

A ettt B-1

B e B-2

ettt a et et ae e B-52

Y USSP T-37 Accelerated Copilot Enrichment
(ACE)/Companion Trainer Program (CTP)

OSSPSR T-38 ACE/CTP

U ettt et ettt e et e e e abeeenraeennbaeenns Air Liaison Officer (ALO)

Y et General
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AFSC 11E4*, Staff
AFSC 11E3*, Aircraft Commander
AFSC 11E1%*, Entry/Student

EXPERIMENTAL TEST PILOT
(Changed 30 Apr 02)

1. Specialty Summary. Plans, conducts, directs, and reports on flight test programs associated with the
design, development, and modification of aircraft, acrospace vehicles, flight simulators, and related sys-
tems. Related DoD Occupational Group: 2B.

2. Duties and Responsibilities:

2.1. Plans and conducts flight test activities. Formulates test procedures and conducts tests to evaluate
structural integrity, performance, handling characteristics, reliability, and suitability of aircraft and sys-
tems.

2.2. Manages research, test and evaluation projects, and programs. Integrates test objectives, organizes
and directs test forces, and supervises flight operations.

2.3. Identifies design and operational deficiencies and recommends improvements. Prepares technical
reports and recommendations for design improvements.

2.4. Develops plans and policies, monitors operations, and advises commanders. Assists commanders and
performs staff functions related to this specialty.

3. Specialty Qualifications:

3.1. Knowledge. Knowledge is mandatory of aircraft performance and handling fundamentals, opera-
tional employment concepts, and flight test procedures.

3.2. Education. For entry into this specialty, an undergraduate degree specializing in physical sciences,
mathematics, or engineering is mandatory.

3.3. Training. The following training is mandatory as indicated:

3.3.1. For entry into this specialty, completion of Air Force Specialized Undergraduate Pilot Training
(SUPT).

3.3.2. For award of AFSC 11E3X, completion of the Air Force Test Pilot School, Experimental Test Pilot
Course, or equivalent US Navy or foreign test pilot school is mandatory.

3.4. Experience. For upgrade to AFSC 11E3X, unit commander determines proficiency based on perfor-
mance, experience, and completion of minimum training requirements.
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3.5. Other. The following are mandatory as indicated:

3.5.1. For award and retention of this AFSC, current aeronautical rating and qualification for aviation ser-
vice as pilot.

3.5.2. For award of AFSC 11E3X, certification of aircraft commander qualification by appropriate opera-
tions authority.

4. *Specialty Shredouts:

Suffix Portion of AF'S to Which Related
A Airlift/Tanker/Bomber
Bl e Fighter
e e e e e e e e e e era e e beeenaaaeens Helicopter/VSTOL
e e