HEARING CONSERVATION CERTIFICATION/RECERTIFICATION





Education of Noise Exposed Personnel





1.  Who needs hearing Conservation education?





     a.  Anyone routinely exposed to hazardous noise





         (1)  Active duty and Civilian


         (2)  Flying and non-flying


         (3)  Contractors?





     b.  Workers and Supervisors








2.  Objectives of education programs





     a.  Prevent noised-induced hearing loss





     b.  Motivate the workers to protect their own hearing





          (1)  Education:





                (a)  Tell the workers about hazardous noise


                (b)  What it can do to them


                (c)  How they can protect themselves





          (2)  Be knowledgeable about your subject and provide individuals with the correct and necessary information





          (3)  Motivate with your enthusiasm - If you believe in the program, your enthusiasm will show and be contagious





                 (a)  Make your presentations as alive as possible


                 (b)  Make it relevant to your audience


                 (c)  Make sure it’s on a level your audience can understand





     c.  Promote Self Discipline





          (1)  Exercise self-discipline to protect their hearing by wearing hearing protection





                 (a)  Wear hearing protection consistently and correctly


                 (b)  Realize how important it is to wear their ear protection EVERYTIME they are exposed to hazardous noise





3.  Hearing Conservation Program Education Content





     a.  Effects of noise





(1)  Repeated, unprotected exposure to hazardous noise may cause permanent hearing loss with insidious onset





(2)  Permanent noise-induced hearing loss can be PREVENTED by properly using ear protection





b.  Teach them how to recognize potentially harmful noise Rule of  thumb: Have to shout at three feet to be understood 





c.  Report noise problems to their supervisor





d.  Report problems with ear protection to Public Health





(1)  Lost ear plugs





(2)  Can’t remember which color goes in which ear





(3)  Ear plugs no longer fit





e.  Proper use and care of ear protectors





f.  Purpose of the HCP





g.  Purpose of audiometric testing - to follow hearing and identify any changes early before, significant damage is done





h.  Nature of noise sources in the workplace





i.  Need for hearing protection on and off the job





(1)  Off job noises associated with recreational activities, hobbies, home workshops, concerts or music





(2)  Protecting yourself at work is not enough





(3)  It’s the cumulative effect of all noise exposures that does the damage





j.  Individual responsibility for wearing their hearing protection - Ultimately, they are the only ones who can protect themselves ALL THE TIME





4.  Responsibilities for education:  Although this is a prevention issue and the medical community should address it as part of PPIP, the OPR for education in HCP are PH and the Shop Supervisor. 





     a.  PH:





(1)  Give initial education & training to hazardous noise exposed person





(2)  Advise (at the time of fitting) of the protection afforded by the earplug alone and the possible need to wear ear muffs





(3)  Advise supervisors of requirements to annual training and providing technical assistance as requested





(4)  Provide annual training to supervisory personnel





(5)  Periodic visits to shops with STS to ensure training is being accomplished





     b.  Supervisor:  





(1)  Educated about the HCP





(2)  Educated about THEIR responsibilities





(a)  Responsible for workers’ actions


(b)  Enforce compliance


(c)  Set the example


(d)  Ensure appointments kept


(e)  Annual and continuous training





5.  Accomplishment of HC education:





a.  Classes





b.  Brochures and handouts





c.  Computer-based instruction





d.  Informal walk-throughs





e.  Briefings





f.  Any other chance you get





(1)  After TTS





(2)  During ear plug fitting





(3)  FTAC





(4)  ect





6.  HCP education and motivation failures:





a.  Poor HPD selection or availability





b.  Mandatory HPD compliance neither adopted nor enforced





c.  Less than adequate educators





d.  Medical specialists embrace “clinical” rather than “preventive” philosophy





e.  Failure to establish “appreciation of hearing” as foundation of HCP program





f.  Motivation failures are based on the facts that hearing protection is;





(1)  A compromise at best





(2)  Not necessarily comfortable





(3)  Have to convince people that the benefit far outweighs the discomfort 





7.  Frequency:





a.  Initial





b.  Annual





c.  Follow-up





d.  Continuous























